Conditions of service
A full statement of the terms and conditions of employment will be given to the successful applicant, the following provides a summary of the main terms and conditions.  Please do not hesitate to contact us if you have any questions.

Salary scales and conditions of service
Salary scales and the majority of conditions of service are those agreed through national negotiations, as set out by the National Joint Council for Local Government Services.  Some conditions have been agreed at local level.

Salary is paid on the 25th day of each month, by bank transfer.

Hours of work

A 36 ¼ hour, 5 day week, is currently in operation.  A flexible hours scheme is in operation.  A flexible hours scheme is in operation for the majority of full-time posts.  The core working periods are 09:30 to 12:00 and 14:00 to 16:00 hours.  Subject to the requirement of the job a maximum of one days flexi-leave may be taken during each 4 week period.

Some posts have fixed hours or may involve evening or weekend working.

Holiday

Annual leave entitlement is 24 days which increased to 28 days after 5 years continuous service in local government.  In addition, there are 9 bank holidays.  An individual transferring from the service of another local authority brings his/her remaining leave entitlement with them.

Pension

All staff have the option to contribute to the Leicestershire Pension Fund.  Pension rights are usually transferable if an officer moves from one public authority to another.

Probation

New entrants will be subject to a probationary period of not more than 6 months.  Subject to satisfactory service, the appointment will be made permanent and the officer transferred to the established staff.

Smoking at work
The Council has adopted a policy which prohibits smoking in its workplace.

Canvassing

Canvassing for any appointment shall disqualify the candidate for that appointment.  Any known relationship between an applicant and any member or senior officer of the Council should be disclosed at the time of application.

Sports facilities

Employees of the Council may use the sports facilities at the Authority’s two leisure centres at subsidised rates during specified periods of the week.

Relocation expenses

All of the assistance detailed below is only available to those who permanently relocate to within a specified 15 mile radius of the North West Leicestershire District Council Offices.  A sliding scale of repayment operates for those who leave the Council within 2 years of receiving assistance.

1. Reimbursement of full removal costs.

2. Estate agents’ fees and legal costs in the selling and purchasing of a property subject to a maximum allowance;

3. A lump sum settling in allowance;

4. Lodging/travelling allowance.

Full details will be discussed with you, if appropriate, at interview.

Use of vehicles

Designed posts may be reimbursed the cost of using their vehicle on Council business.  The car allowance payable will be determined by the manager according to the duties of the post.
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