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EMPLOYEE SPECIFICATION

Post:  CORPORATE DIRECTOR


    
Date:  JULY 2007

Division:






Section:




	JOB REQUIREMENT
	ESSENTIAL
	DESIRABLE
	EVIDENCE

	
	
	
	

	EDUCATIONAL QUALIFICATIONS
	
	
	

	Full Accountancy qualification - CCAB

Management qualification, e.g. DMS or MBA

Evidence of continuing, relevant, professional development

	E

E
	D
	Application Form

Application Form / Interview

Application Form



	WORK EXPERIENCE
	
	
	

	Track record at Corporate Management Team level in Local Government or similar organisation of leading and delivering successful corporate projects and improvements 

A track record of demonstrable success in change management and changing cultures in a way that has successfully improved services to modern ways of working

Successful record of engaging effectively with others, building productive working relationships, including high profile stakeholders, statutory authorities & private sector

Demonstrable experience of managing significant financial resources and appreciation of aspects relating to value for money, probity, stewardship and accountability

	E

E

E

E


	
	Application Form / Assessment Centre

Application Form / Assessment Centre/Reference

Application Form / Interview

Application Form / Assessment Centre



	KNOWLEDGE
	
	
	

	Comprehensive understanding of the role of Local Government and the environment within which it operates
	
	D
	Application Form / Interview / Reference

	SKILLS & ABILITIES
	
	
	

	A track record of excellent leadership and people management skills with the ability to motivate specialist teams to achieve high standards of performance

Strong role model for the Council's values and behaviours

Strong verbal communication skills

Possessing an energetic, visible, mobile and active leadership style

Able to operate within defined parameters using a detailed, perfectionist approach when required

Able to absorb, analyse and impart factual information to others

Able to make effective, informed, timely decisions

Ambitious and driven with a strong personal commitment to the delivery of excellent services with a competitive market

Self confident and persuasive with strong influencing skills

Flexible in approach, but able to complete tasks within defined timescales


	E

E

E

E

E

E

E

E

E

E
	
	Personal Profile/Interview / Reference

Personal Profile/Interview

Presentation/Group exercise

Personal Profile/Interview

Personal Profile/Interview

Personal Profile/Interview

Personal Profile/Interview

Personal Profile/Interview

Personal Profile/Interview

Personal Profile/Interview



	OTHER
	
	
	

	Able and willing to participate in out-of-hours civil emergencies arrangements

Be prepared to be flexible according to work demands

Evidence of excellent previous attendance record (excluding disability related absence)


	E

E

E
	
	Interview

Assessment Centre

Medical Questionnaire / References


All of the criteria are subject to reasonable adjustment for a disabled person according to the requirements of the Disability Discrimination Act
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