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1: Executive Summary 

Purpose of the report 

1.1 Development Economics Limited was appointed by Jelson Homes to produce a report considering 
recent economic trends and future growth drivers across the Leicester and Leicestershire sub-
regional area.   

The Business and Enterprise base 

1.2 This assessment has concluded that Leicester and Leicestershire is generally successful at providing a 
location for new start businesses. In particular, ONS enterprise count data for 2015 indicates that the 
number of business enterprises across the area has risen by nearly 6,000 (18.8%) since 2010. This is a 
stronger rate of enterprise growth than has occurred nationally (17.3%) over the same period.  

1.3 The latest ONS business demography data indicates that the rate of new business formation in the 
study area in 2014 (50.2 enterprises per 10,000 population) was slightly lower than the national 
average (55.1) but higher than the East Midlands regional average (47.5). The highest levels of new 
enterprise formation were found in Harborough (67.0) and Blaby (56.8).  

1.4 The area also provides a generally supportive environment for early phase businesses, and as a 
consequence survival rates in most parts of the study area are higher than regional and national 
benchmarks.  

The Employment Base 

1.5 Employment in the sub-region has grown strongly in recent years. The overall increase in 
employment found in the study area between 2010 and 2015 was 26,900, an increase of 6.1%. This 
compares to just 4.1% across the East Midlands as a whole (and 6.8% for GB). 

1.6 This employment growth has not been evenly distributed. The highest levels of increase over the 
2010 base position have occurred in North West Leicestershire (+13.0%) and Blaby (+11.7%). Much 
lower rates of growth have occurred in other areas, such as Charnwood and Hinckley & Bosworth 
(both +3.8%). In Oadby & Wigston employment declined between 2010 and 2015 (-1,300 jobs, -6.8%).  

1.7 Analysis of long term trends across the sub-region using ONS data shows clearly that the overall 
number of jobs grew strongly in the period 1999 to 2006, in line with the national growth cycle. The 
subsequent recession and sluggish recovery meant jobs losses, followed by slow growth in the 
number of jobs, but since about 2013 the sub-region had returned to its pre-recession growth 
trajectory.  
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1.8 In absolute terms, the overall growth in employment across Leicester & Leicestershire between 1999 
and 2015 has amounted to an increase of about 84,800 jobs, which is growth of 20.1% over the 1999 
baseline position. The long term average annual growth rate for the sub-region is 1.15% per annum. 

1.9 It is also notable that since 2010 there has been a significant fall in the proportion of employees who 
work on a part time basis in the sub-region: in 2010 the proportion was 31.7%, but by 2015 this 
proportion had fallen to 29.7%. This is a faster rate of fall in this indicator compared to the regional 
and national average, and is also evidence of a tightening labour market.  

Labour market competitiveness 

1.10 A key indicator of labour market competitiveness is the availability of working age population. The 
latest ONS data indicates that the area as a whole possesses a higher proportion of its population as 
working age (64.0%) compared to regional and national benchmarks. However, this feature is very 
much driven by the much younger age profile found in the City of Leicester (where 66.8% of the 
population are working age) and in Charnwood (65.6%). Some other districts – in particular, 
Harborough – have a much lower proportion of its population as working age compared to the sub-
region as well as regional and national benchmarks.  

1.11 Across the study area as a whole, the evidence suggests that the proportion of the population that is 
working age (16-64) has been steadily declining in recent years. For example, according to ONS data 
the proportion in 2007 was 65.8%, but this figure has declined each year since. 

1.12 Across the study area as a whole, the Leicester & Leicestershire working age population tends to be 
slightly better qualified than the regional average but less so than the national average. For example, 
the proportion qualified to NVQ level 4 or higher (i.e. equivalent to degree level or higher) in the 
study area is 32.5%, compared to a regional average of 31.8% and a national average of 37.1%. This 
finding is important in the context of future demand for labour, which is expected to be weighted 
towards higher levels of qualifications in line with forecast growth in importance of the knowledge 
economy.  

1.13 Another key indicator is the economic activity rate: the proportion of the working age population that 
is either in work, or not in work but seeking work. The economic activity rate among working age 
Leicester and Leicestershire residents over the 12 month period to March 2016 was 76.2%, which is 
slightly lower than regional (77.7%) and GB (77.8%) averages for the same period.  

1.14 However, there are important differences across the sub-region on this indicator. Particularly high 
levels of economic activity are found in North West Leicestershire, Melton, Hinckley & Bosworth and 
Blaby. In these districts, there may be limited further capacity for the creation of additional workers 
from the existing residential population. On the other hand, Leicester shows much lower activity 
rates, and there is more likely to be spare existing labour market capacity in that area. 

1.15 Overall, Leicester & Leicestershire is a self-contained labour market, with over 83% of people who 
work in the area also living in the area. However, when district level data is considered there are clear 
divergences. The most self-contained areas from a travel-to-work point of view are Melton (where 
63.7% of people working in the area also live in the area) and Charnwood (58.2%). On the other hand, 
both Blaby and Oadby & Wigston show comparatively low levels of local self-containment.  
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1.16 If the concept of containment is extended to the sub-region, then the data suggest that it is Oadby & 
Wigston (where 94.0% of workers live either locally or elsewhere in the Leicester & Leicestershire 
sub-region) and the City of Leicester itself (92.2%) which are the most self-contained from a sub-
regional labour market perspective.  

1.17 The district with by far the lowest level of sub-regional self-containment is North West Leicestershire, 
where 40.3% of workers travel in to work from outside of the region.  

Future Growth Prospects 

1.18 ONS demographic projections anticipate that Leicester & Leicestershire will experience a growing 
working age (16-64) population over the period to 2033. The expected rate of increase (41,200, which 
is an increase of 6.0%) is faster than both the regional and national averages.  

1.19 Oxford Economics forecasts (dating from July 2016) obtained for this study indicate that the overall 
level of GVA growth change expected to occur across the study area between 2014 and 2033 amounts 
to around £9.806 billion, an uplift of around 46.2% over the 2014 baseline. At a district level, the 
highest rates of growth are expected to occur in Blaby (60.8% over baseline) and Harborough 
(58.9%). On the other hand, much lower than average rates of growth are expected in Leicester 
(35.8%) and Oadby & Wigston (38.7%).  

1.20 The baseline Oxford Economics forecasts anticipate net growth in employment across the study area 
amounting to 55,000 workforce jobs over the period 2014-2033. This is equivalent to growth of 10.7% 
over the 2014 baseline estimate. In annual terms, this is equivalent to a compounded annual rate of 
growth (CAGR) of 0.54% per annum over this period.  

1.21 However, there is local economic evidence that suggests that the annual average rate of employment 
growth in the Leicester & Leicestershire sub-region had been 1.15% p.a. over the 1999-2015 period. 
On this basis, the July 2016 Oxford Economics forecasts appear to be somewhat conservative. This 
could in part reflect some of the pessimism that was the immediate response of financial markets and 
economic commentators to the result of the June 2016 EU membership referendum (the Oxford 
Economics July 2016 forecasts were produced a few weeks after the result came in but before any 
post Referendum economic data was published). 

1.22 In response to this, an Adjusted growth scenario has been developed for Leicester & Leicestershire. 
This Adjusted growth scenario takes the Oxford Economics forecast for each district as a starting 
point, but the change expected for one of more sectors has been adjusted to take into account of 
local opportunities or circumstances (identified through analysis of ONS trend data and/or Oxford 
Economics historic data) or – in the case of North West Leicestershire, knowledge of a major ‘game 
changing’ opportunities in the form of the East Midlands Gateway scheme.  

1.23 Whereas under the Baseline scenario the overall increase in jobs is expected to amount to 55,000 
(10.7%) between 2014 and 2033, under the Adjusted scenario the increase is expected to amount to a 
total of 67,300 (13.1%), with the additional jobs for each district as follows: 

• Blaby: an increase in growth of 600 jobs, from 11,400 (Baseline scenario) to 12,000 (Adjusted 
scenario) by 2033 
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• Charnwood: an increase in growth of 1,200 jobs (from 9,100 to 10,300) by 2033 

• Harborough: an increase in growth of 300 jobs (from 8,500 to 8,800) by 2033 

• Hinckley & Bosworth: an increase in growth of 1,600 jobs (from 6,100 to 7,700) by 2033 

• Leicester: an increase in growth of 3,300 jobs (from 7,800 to 11,100) by 2033 

• Melton: an increase in growth of 400 jobs (from 1,400 to 1,800) by 2033 

• North West Leicestershire: an increase in growth of 4,400 jobs (from 9,900 to 14,300) by 2033 

• Oadby & Wigston: an increase in growth of 500 jobs (from 900 to 1,400) by 2033. 

 
Other implications 

1.24 The economic forecasts point towards a potential long term labour supply shortage across Leicester 
& Leicestershire.  

1.25 The potential economic consequences of persistent and long term shortages of labour could be 
serious for the sub-region. Increasing demand for labour could be expected to result in locally based 
workers moving positions more regularly, and the erosion of worker loyalty imposes costs in the form 
of the need to recruit and train new staff more frequently.  

1.26 Long term shortages of workers could eventually deter new investment into the area, with potential 
impacts on the wider economy through supply chain and multiplier effects. The deterrence effect on 
new investment could also impinge on the area’s currently above-average productivity performance, 
with longer term threats to competitiveness and prosperity. 

1.27 Another threat comes from the indirect consequences of an ageing population, with fewer new 
entrants expected to arrive over time from higher or further education. Given that the creation of 
new job opportunities is expected to be weighted towards knowledge-intensive sectors (including 
ICT, biotechnology, advanced engineering etc.) a declining supply of local graduates with these skills 
could further erode the competitiveness of local businesses, particularly those competing with firms 
based larger population centres, such as London and the other major cities.  

1.28 Moreover, an additional risk from an ageing workforce is that the prospects for sectors and sub-
sectors that have above-average growth opportunities – such as digital industries and biotechnology 
– may suffer constraints on their potential because of insufficient availability of workers with the right 
type of skills and experience.  
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2: Introduction  

2.1 Development Economics Limited was appointed by Jelson Homes to produce a report considering 
recent employment trends and economic competitiveness across the Leicester and Leicestershire 
sub-regional area.   

2.2 Key drivers for future economic growth and competitiveness include the following: 

• the rate of current and expected future employment growth, which is driven to a large degree 
by the rate at which new businesses form and the rate at which early stage enterprises grow; 

• future skills needs, which is driven in large part by the sectoral composition of the demand for 
labour from private businesses and other employers; and 

• the expected future supply of skills from the residential population of the area. 

2.3 In order to examine these drivers, the remainder of this report is structured in the following way:  

• Chapter 3 examines the business demography of the study area, focusing in particular on 
business density, business start-up rate and business survival rates.  

• Chapter 4 focuses on the employment base of Leicester and Leicestershire, highlighting in 
particular the representation of different industries and sectors, and how this compares to 
regional and national benchmarks. 

• Chapter 5 assesses the competitiveness of the sub-regional labour market, in terms of labour 
supply, occupational structure, and the availability of skills and qualifications. 

• Chapter 6 considers expected future demographic and economic trends affecting Leicester 
and Leicestershire. The focus of this analysis is on expected future growth in employment in 
the area. 

• Chapter 7 presents some overall conclusions. 
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3: Business Demography  

3.1 One of the key measures of the competitiveness of any economy – whether it is national, regional or 
local – is the ability to host, attract and grow a business base. Micro and small businesses in particular 
are a vital source of new employment opportunity in any economy, so the ability of an area to host 
the creation and growth of new enterprises is essential to longer term prosperity. Indeed, studies 
have shown that around 68% of gross job creation in the UK economy is attributable to high growth 
small businesses.1 This Chapter therefore presents the relevant and up-to-date evidence on business 
formation, business survival, self-employment and other indicators of enterprise for each of the local 
authority areas in Leicestershire, benchmarked where appropriate with respect to national, regional 
and sub-regional comparison data.  

Business density and counts 

3.2 A key indicator of an area’s economic competitiveness is its business density (i.e. the number of 
businesses in a local authority area in relation to its resident population). Nationally, there is an 
average of 37.7 enterprises per 1,000 population, and across the East Midlands the average density is 
only slightly lower (35.2). 

3.3 With respect to this study area, the most recent data (for 2015) indicates a business density that is 
well above the national and regional averages in both Harborough (55.9) and Melton (48.0). On the 
other hand, significantly below average levels of business density are found in Charnwood (33.8), 
Oadby & Wigston (32.3) and especially the City of Leicester (30.2).  

Table 3-1: Business Density in Leicester & Leicestershire, 2015 
Area Count of 

Enterprises 2015 
Population Estimates 

2015 
Business Density 

(Enterprises per 1,000 
resident population) 

Blaby 3,950  96,500  40.9 

Charnwood 5,965  176,700  33.8 

Harborough 4,995  89,300  55.9 

Hinckley & Bosworth 4,350  108,800  40.0 

Leicester 10,345  342,600  30.2 

Melton 2,445  50,900  48.0 

North West Leicestershire 4,005  97,200  41.2 

Oadby & Wigston 1,800  55,800  32.3 

Leicester & Leicestershire 37,855  1,017,800  37.2 

East Midlands 164,690  4,677,100  35.2 

GB 2,382,370 63,258,400 37.7 

Source: ONS Business counts, 2015; Mid Year Population Estimates, 2015 

                                                             
1 http://startups.co.uk/report-finds-68-of-uk-jobs-created-by-high-growth-small-firms/ 

http://startups.co.uk/report-finds-68-of-uk-jobs-created-by-high-growth-small-firms/
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3.4 Enterprise count data for 2015 indicates that the number of business enterprises across the area has 
risen by nearly 6,000 (18.8%) since 2010. This is a stronger rate of enterprise growth than the level 
that has occurred nationally (17.3%) over the same period.  

3.5 Significantly above average rates of enterprise growth have occurred in the City of Leicester (27.1%) 
and Oadby & Wigston (21.2%) over this period. Altogether, Leicester accounts for 36.8% of the net 
increase in enterprise counts occurring since 2010.  

Table 3-2: Change in Business Population, 2010 to 2015 
Area Change in count of 

Enterprises (no.) 
2010-2015  

% of total change in 
study area 

Change in count of 
Enterprises (%) 2010-

2015 % 
Blaby 645  10.8% 19.5% 

Charnwood 835  13.9% 16.3% 

Harborough 690  11.5% 16.0% 

Hinckley & Bosworth 495  8.3% 12.8% 

Leicester 2,205  36.8% 27.1% 

Melton 335  5.6% 15.9% 

North West Leicestershire 470  7.8% 13.3% 

Oadby & Wigston 315  5.3% 21.2% 

Leicester & Leicestershire 5,990  100.0% 18.8% 

East Midlands 21,380    14.9% 

GB 350,525    17.3% 

Source: ONS Business Counts, 2015  

3.6 On the other hand, the rate at which the business population has grown in Hinckley & Bosworth 
(12.8%) and North West Leicestershire (13.3%) appears to be significantly below the national and sub-
regional averages over the same period. 

New business formation 

3.7 Another key metric of local economic competitiveness is the ability of an area to attract new business 
start-ups, either from a resident population or from people moving into the area.  The most recent 
data (for 2014) indicates that the rate of new business formation in the study area in 2014 (50.2 
enterprises per 10,000 population) was slightly lower than the national average (55.1) but higher than 
the East Midlands regional average (47.5).  

3.8 The highest levels of new enterprise formation were found in Harborough (67.0) and Blaby (56.8). 
However, in absolute terms it is also notable that the City of Leicester contributed 34.6% of the total 
number of new enterprises forming in the study area during 2014. 

3.9 The increase in business population and acceleration of new enterprise formation is a key driver of 
recent employment growth, as will be explored in a later chapter of this report.  
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Table 3-3: New Business Registrations in Leicester & Leicestershire, 2014 
Area New Enterprises 

2014 
% of study area 

total 
New Enterprises 

per 10,000 
population 

Blaby 545  10.8% 56.8 

Charnwood 750  14.9% 43.2 

Harborough 590  11.7% 67.0 

Hinckley & Bosworth 495  9.8% 46.0 

Leicester 1,745  34.6% 51.7 

Melton 240  4.8% 47.1 

North West Leicestershire 440  8.7% 45.9 

Oadby & Wigston 240  4.8% 42.9 

Leicester & Leicestershire 5,045  100.0% 50.2 

East Midlands 22,035    47.5 

GB 345,780    55.1 

Source: ONS Business Demography 2014 data tables; ONS Population estimates 2014 

Business survival rates 

3.10 It is also worth noting that business survival rates for several of the local authorities in the study area 
are higher than national and/or regional averages.  

3.11 The data in the table below focuses on a 4-year survival rate for businesses established in 2010 (i.e. 
businesses established in 2010 that were still operating in 2014, which is the latest year for which data 
on this metric is available). Business survival rates in Melton appear to be particularly high. On the 
other hand, it is notable that the 4-year average survival rate in Oadby & Wigston is significantly 
lower than compared to national and regional benchmarks and in comparison with other parts of the 
study area.  

Table 3-4: New Business Registrations in Leicester & Leicestershire, 2014 
Area 4-year Survival Rate (%)  

Blaby 47.8 

Charnwood 53.2 

Harborough 50.0 

Hinckley & Bosworth 53.4 

Leicester 46.2 

Melton 59.4 

North West Leicestershire 48.5 

Oadby & Wigston 40.6 

East Midlands 50.2 

GB 48.9 

Source: ONS Business Demography 2014 data tables; ONS Population estimates 2014 
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Self-employment trends 

3.12 Self-employment is also a component of entrepreneurship, and a useful and important measure of 
enterprise trends. Moreover, self-employment can be an important stepping stone between being an 
employee and being someone who employs other people. 

3.13 Data on self-employment comes from the quarterly Labour Force Survey, with the latest localised 
data covering the 12 month period April 2015 to March 2016. This data indicates that there are a total 
of 64,000 self-employed people living in the study area.  

Table 3-5: Self-employment in the study area, 12 months to March 2016 
Area Self-employment (16-64 

years) 
(numbers) 

Contribution to study 
area total  

(%) 

Self-employment rate,  
16-64 years  

(%) 
Blaby 4,500 7.0% 6.9% 

Charnwood 11,500 18.0% 9.9% 

Harborough 5,300 8.3% Not published 

Hinckley & Bosworth 12,100 18.9% 17.0% 

Leicester 19,000 29.7% 7.8% 

Melton 3,800 5.9% 10.0% 

North West Leicestershire 5,000 7.8% 8.4% 

Oadby & Wigston 2,800 4.4% Not published 

Leicester & Leicestershire  64,000 100.0% 8.9% 

East Midlands   9.1% 

GB   10.2% 
Source: ONS Annual Population survey, April 2015-March 2016  
 

3.14 In absolute terms, exactly two-thirds (66.6%) of self-employment in the area is contributed by just 
three local areas: Leicester; Charnwood; and Hinckley & Bosworth. However, in relative terms the 
highest rates of self-employment are found in Hinckley & Bosworth (17.0%) and Melton (10.0%). 
(Note: the ONS has suppressed self-employment rate data for Harborough and Oadby & Wigston for 
this time period]. 

3.15 The number of self-employed people living in the study area has also generally been increasing over 
the past decade or so. The chart overleaf shows the change in the absolute numbers of self-employed 
residents since 2004.  
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Chart 3-1: Number of self-employed residents in the study area 
 

 

 

 

 

 

 

 

 

 

 

Source: ONS Annual Population survey, 2004 to  2016  
 

Conclusions  

3.16 The assessment in this Chapter confirms that Leicester and Leicestershire is generally successful at 
providing a location for new start businesses.  

3.17 For example, enterprise count data for 2015 indicates that the number of business enterprises across 
the area has risen by nearly 6,000 (18.8%) since 2010. This is a stronger rate of enterprise growth than 
the level that has occurred nationally (17.3%) over the same period.  

3.18 The latest data indicates that the rate of new business formation in the study area in 2014 (50.2 
enterprises per 10,000 population) was slightly lower than the national average (55.1) but higher than 
the East Midlands regional average (47.5). The highest levels of new enterprise formation were found 
in Harborough (67.0) and Blaby (56.8).  

3.19 The area also provides a generally supportive environment for early phase businesses, and as a 
consequence survival rates in most parts of the study area are higher than regional and national 
benchmarks.  

3.20 However, a key factor for the success of any business, especially one in the early stages of expansion 
and growth, is the ability to attract and retain adequate supplies of labour.  

3.21 Failure to provide sufficient future labour supply could hinder the ability of the area to maintain or 
improve current rates of business formation and business survival.  
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4: The Employment Base 

4.1 This Chapter assesses available data on the structure of the study area’s employment base, 
benchmarked where appropriate to regional and/or national averages.  

4.2 The latest available employee/employment estimates via the Business Register and Employment 
Survey are for the year 2015. The ONS released this data on 28th September 2016.  

Trends in the employment base since 2010 

4.3 The table below summarises the trends since 2010 up to 2015, with benchmark data provided for the 
region and for GB. Note: data has been rounded to the nearest 100 as required by the terms of the 
BRES licence. 

Table 4-1: Trends in employment: 2010-2015 
Area Change in 

employment  
2010-2015 (000s) 

% of total change Change in 
employment  

2010-2015 (%) 

Annual growth 
rate  

(% p.a.) 
Blaby 5,700 21.1% 11.7% 2.25% 

Charnwood 2,400 9.1% 3.8% 0.76% 

Harborough 3,200 12.0% 9.0% 1.74% 

Hinckley & Bosworth 1,500 5.5% 3.8% 0.74% 

Leicester 7,700 28.7% 4.7% 0.93% 

Melton 1,100 3.9% 5.1% 1.00% 

North West Leicestershire 6,600 24.5% 13.0% 2.48% 

Oadby & Wigston -1,300 -4.9% -6.8% -1.40% 

Leicester & Leicestershire  26,900 100.0% 6.1% 1.19% 

East Midlands   4.1% 0.81% 

GB   6.8% 1.32% 

Source: ONS BRES surveys, 2010-2015  

4.4 The overall increase in employment (employee jobs plus working proprietors) found in the study area 
between 2010 and 2015 was 26,900. This represents an increase in employment of around 6.1% over 
the five years 2010-2015. This compares to just 4.1% across the East Midlands as a whole, and 6.8% 
for GB. 

4.5 On an annualised basis, the average rate of employment increase across the study area as a whole 
has been about 1.19% p.a. over the 2010-2015 period. 

4.6 However, employment growth in the area since 2010 has not been evenly distributed. The highest 
levels of increase over the 2010 base position have occurred in North West Leicestershire (+13.0%) 
and Blaby (+11.7%). Much lower rates of growth have occurred in other areas, most notably in 
Charnwood and Hinckley & Bosworth (both +3.8%). Moreover, in Oadby & Wigston there was a 
decline in employment between 2010 and 2015 (-1,300 jobs, -6.8%).  
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Trends in the employment base since 1999 

4.7 The data on growth since 2010 is very useful, but it does not represent an assessment of longer term 
employment growth trends over a full economic cycle.  

4.8 Analysis of long term trends across the sub-region is possible using data from the ONS, as follows: 

• Data on employee trends can be gained from the ONS via the Business Register and 
Employment Survey for the period 2008 to 2015. 

• Data on employee trends for the period 1999 to 2008 can be obtained from the ONS from the 
Annual Business Inquiry, which was the predecessor to the BRES.  

• Data on self-employment can be obtained from the Annual Population Survey for 2004-2015, 
and also there is data from the Local Labour Force Survey for the period 1999 to 2003.  

• On that basis, it is possible to develop estimates of the long term trend in employment 
(employees and self-employed) for the period 1999 to 2015.  

4.9 The task is made slightly more complicated owing to a discontinuity in the relevant ONS data sets 
between 2008/2009. This discontinuity is due to several changes in the methods used by ONS to 
count local area employment through the Business Register and Employment Survey (BRES) and the 
predecessor Annual Business Inquiry survey. It is also due to the switch to the SIC2007 definitions of 
sector based jobs. However, ONS do supply data in a common format for 2008-2010, allowing the 
construction of an indexed series for the whole period 1999-2015, where 1999 = 100.0.  

4.10 This indexed data – covering employees and the self-employed – is shown in the Chart overleaf.  

4.11 The data trend shows clearly that the overall number of jobs in the Leicester & Leicestershire area 
(employees and self-employed) grew strongly in the period 1999 to 2006, in line with the national 
growth cycle. The subsequent recession and sluggish recovery meant job losses, followed by slow 
growth in the number of jobs, but by 2015 the sub-region had clearly reverted to its long term growth 
trajectory.  

4.12 In absolute terms, the overall growth in employment across Leicester & Leicestershire between 1999 
and 2015 has amounted to an increase of about 84,800 jobs, which is growth of 20.1% over the 1999 
baseline position. 

4.13 When converted into an annual growth rate, the long term trend for job growth in Leicester & 
Leicestershire (1999-2015) amounts to an annual average rate of growth of 1.15% per annum. 
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Figure 4-1: Leicester and Leicestershire; Trend in total number of jobs, 1999-2015 (1999 = 100.0) 
 

 

 

 

 

 

 

 

 

 

Sources: Annual Business Inquiry (1998-2008) and BRES (2008-2015), Local LFS and the APS, all published by ONS 

Composition of employment base: sectoral analysis 

4.14 This sub-section considers the composition of the study area’s employment base by 
business/industrial sector.  

4.15 The table overleaf sets out the 2015 BRES data on the composition of the Leicester and Leicestershire 
employment base, by broad sector. It also sets out the changes occurring since 2010. The data in the 
table counts employment: i.e. both employees and working proprietors.  

4.16 The overall change of +26,860 jobs over the 2010-2015 period (i.e. growth of 2.8%) – covering both 
employees and working proprietors – obscures a number of  significant declines in a number of 
sectors, including: 

• Public administration (a loss of 3,400 jobs – 15.3% – compared to the 2010 baseline position) 

• Manufacturing (a loss of 820, a decline of 1.3%) 

• Water supply (-470 jobs, -17.2%) 

• Arts & entertainment (-320 jobs, -3.1%).  

4.17 On the other hand, a number of sectors have grown substantially over the same time period, 
including: 

• Business support services (a gain of 5,790 jobs, representing an increase over the 2010 position 
of 16.4%) 

• Professional services (+5,750 jobs, +19.2%) 
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• Health & social work (+5,690 jobs, +11.7%) 

• Construction (+3,830 jobs, +20.5%) 

 
Table 4-2: Study area Employment Base: 2015 vs 2010 

Sectors 2015 2015 % 2010 2010 % 

Change 
since 
2010 
(no.) 

Change 
since 
2010  
(%) 

Agriculture, forestry  530 0.1% 370 0.1% 160 43.9% 

Mining and quarrying 2,700 0.6% 620 0.1% 2,080 328.2% 

Manufacturing 62,100 13.3% 62,920 14.3% -820 -1.3% 

Electricity, gas,  7,800 1.7% 5,480 1.2% 2,320 42.4% 

Water supply; sewerage, waste  2,220 0.5% 2,690 0.6% -470 -17.2% 

Construction 22,520 4.8% 18,690 4.3% 3,830 20.5% 

Wholesale and retail trade 76,650 16.4% 76,020 17.3% 630 0.8% 

Transportation and storage 25,900 5.6% 25,900 5.9% 0 0.0% 

Accommodation & food service  24,480 5.2% 22,520 5.1% 1,960 8.7% 

Information & communication 9,500 2.0% 9,770 2.2% -270 -2.8% 

Financial services 10,230 2.2% 8,730 2.0% 1,500 17.1% 

Real estate activities 5,640 1.2% 5,340 1.2% 300 5.6% 

Professional services  35,750 7.7% 30,000 6.8% 5,750 19.2% 

Business support services  41,090 8.8% 35,300 8.0% 5,790 16.4% 

Public administration  18,850 4.0% 22,250 5.1% -3,400 -15.3% 

Education 46,530 10.0% 44,920 10.2% 1,610 3.6% 

Health and social work  54,390 11.7% 48,700 11.1% 5,690 11.7% 

Arts, entertainment  9,830 2.1% 10,150 2.3% -320 -3.1% 

Other service activities 9,710 2.1% 9,190 2.1% 520 5.7% 

Total 466,400 100.0% 439,540 100.0% 26,860 6.1% 

Source: ONS Business Register and Employment Survey, 2015 (published September 2016) and 2010 

Key district level trends  

4.18 The latest BRES data has also been interrogated to identify key trends over the 2010-2015 period that 
have occurred across the eight districts that make up the Leicester and Leicestershire sub-regional 
area. This assessment is presented in brief summary form, highlighting only the most significant 
divergences from sector level trends occurring at the sub-regional level that are set out in the table 
above.  
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Blaby 

4.19 Compared to the sub-region as a whole, the most important differences in sector level trends 
affecting the Blaby employment base over the 2010-2015 period appear to have been the following:  

• Reasonably strong growth in the local manufacturing base (+960 jobs) 

• Very strong growth in Professional services jobs (+4,400 jobs) 

• Growth in Public administration jobs (+400 jobs) compared to a decline across the sub-region 
as a whole 

• A decline in employment in Wholesale & retail activities (-470 jobs) 

• A reduction in Health & social work jobs (-700 job) compared to growth across the sub-region. 

Charnwood 

4.20 The most important differences in sector level trends affecting the Charnwood employment base 
over the 2010-2015 period compared to the sub-region as a whole have been the following:  

• Stronger growth in the Minerals extraction sector (+600 jobs) 

• Strong growth in Manufacturing (+1,050 jobs) 

• A loss of 500 or so jobs in Professional services compared to growth elsewhere 

• A decline in employment in Transport & storage activities (-480 jobs) 

• A reduction in jobs in Property services (-250 job) whereas this sector has been growing across 
the sub-region as a whole. 

Harborough 

4.21 The most important differences in sector level trends affecting Harborough over the 2010-2015 
period compared to the sub-region as a whole have been the following:  

• Strong growth in the Transport & storage sector (+2,280 jobs) 

• Some growth in Manufacturing sector employment  (+230 jobs) whereas there has been 
decline for the sub-region as a whole 

• Some growth in Arts, entertainment and recreation sector (+360 jobs) whereas there has been 
decline in this sector across the sub-region 

• A significant decline in employment in the Wholesale & retail sector (-1,840 jobs) 
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Hinckley & Bosworth 

4.22 Compared to the sub-region as a whole, the most important differences in sector level employment 
trends affecting the Hinckley & Bosworth area over the 2010-2015 period have been the following:  

• Strong growth in the local manufacturing employment base (+920 jobs) 

• Strong growth in Business support services (+800 jobs) 

• Growth in Public administration jobs (+400 jobs) compared to a decline across the sub-region 
as a whole 

• A large decline in employment in the Information and Communication services activities (-520 
jobs) 

• A small decline in Construction jobs (-90 jobs) which is at variance with the strong growth 
exhibited by this sector across the sub-region as a whole. 

Leicester 

4.23 The most important differences in sector level trends affecting the City of Leicester over the 2010-
2015 period compared to the study area as a whole have been the following:  

• Growth in Health sector employment (+5,930 jobs) 

• Growth in Education sector employment (+2,050 jobs) 

• Stronger than average growth in the Wholesale & retail sector (+1,840 jobs) 

• Growth in the Electricity & Gas sector (+1,560 jobs) 

• On the other hand, there has been a very significant decline in local employment in the 
Manufacturing sector (-3,750 jobs) 

• Also, there has been a surprising decline in Professional services employment locally (-1,020 
jobs) despite this sector being a strong growth driver for the sub-region as a whole 

Melton 

4.24 The Melton employment base is comparatively small, but the most important differences in trends 
affecting Melton over the 2010-2015 period compared to the sub-region as a whole have been the 
following:  

• Strong growth in Manufacturing sector employment  (+1,100 jobs)  

• A decline in the Transport & storage sector (-200 jobs) 

• Also, a decline in employment in the Wholesale & retail sector (-230 jobs) 
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• Additionally, a decline in the Information and communications services sector (+190 jobs).  

North West Leicestershire 

4.25 The North West Leicestershire area has been one of the strongest performers overall in terms of the 
aggregate 2010-2015 employment growth trend. The most significant differences compared to the 
sub-regional trends by sector over this timeframe have been as follows: 

• Strong growth in the Minerals extraction sector (+1,700 jobs) 

• Strong growth in Construction activities (+1,090 jobs) 

• Strong growth in Business support services (+1,930 jobs) and Professional services (+1,350 
jobs)  

• A large decline in Transport sector jobs (-670 jobs) 

Oadby & Wigston 

4.26 Oadby & Wigston is the one district that has bucked the overall employment growth trend for 2010-
2015 that is evident for the sub-region as a whole. The key contributors to this decline in employment 
have been the following: 

• Loss of over 1,500 jobs in Manufacturing, which is a much larger trend than evident for the 
sub-region 

• Loss of 130 jobs in Transport & storage (which is growing across the sub-region as a whole, 
albeit not in all districts as noted above) 

• Loss of 170 jobs in Property services  

• Loss of 290 jobs in Public Administration, which is a slightly faster level of reduction than for 
the sub-region as a whole. 

Other employment trends: Full time and part time working  

4.27 One of measures of the health of a labour market is the proportion of overall employment amongst 
employees that is accounted for by full time and part time working. In times of lessened demand for 
workers, an increase in the proportion of part time working can represent a manifestation of 
underemployment.  
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4.28 In the study area, since 2010 there has been a fall in the proportion of employees who work on a part 
time basis: in 2010 the proportion was 31.7%, but by 2015 this proportion had fallen to 29.7%. 
Meanwhile, for the East Midlands as a whole, while there has also been a decline in the proportion of 
employees accounted for by part time workers (from 32.5% to 30.8%) the propensity for part time 
working is still higher than in the study area. The same is also true of GB as a whole: whereas 32.7% 
worked part time in 2010, by 2015 the proportion was 30.9%, which is over one percentage point 
higher than for the study area.  

Conclusions  

4.29 The overall increase in employment found in the study area between 2010 and 2015 was 26,900. This 
represents an increase in employment of around 6.1% over the five years 2010-2015. This compares 
to just 4.1% across the East Midlands as a whole, and 6.8% for GB. 

4.30 However, employment growth in the area since 2010 has not been evenly distributed. The highest 
levels of increase over the 2010 base position have occurred in North West Leicestershire (+13.0%) 
and Blaby (+11.7%). Much lower rates of growth have occurred in other areas, most notably in 
Charnwood and Hinckley & Bosworth (both +3.8%). Moreover, in Oadby & Wigston there was a 
decline in employment between 2010 and 2015 (-1,300 jobs, -6.8%).  

4.31 Analysis of long term trends across the sub-region using ONS data shows clearly that the overall 
number of jobs grew strongly in the period 1999 to 2006, in line with the national growth cycle. The 
subsequent recession and sluggish recovery meant jobs losses, followed by slow growth in the 
number of jobs, but by 2015 the sub-region had clearly reverted to its long term growth trajectory.  

4.32 In absolute terms, the overall growth in employment across Leicester & Leicestershire between 1999 
and 2015 has amounted to an increase of about 84,800 jobs, which is growth of 20.1% over the 1999 
baseline position. The long term average annual growth rate for the sub-region is 1.15% per annum. 

4.33 It is also notable that since 2010 there has been a significant fall in the proportion of employees who 
work on a part time basis in the sub-region: in 2010 the proportion was 31.7%, but by 2015 this 
proportion had fallen to 29.7%.  

4.34 This is a faster rate of fall in this indicator compared to the regional and national average, and is 
evidence of a tightening labour market. 
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5: Labour Market Competitiveness  

5.1 This Chapter provides a current assessment of the health of the Leicester and Leicestershire sub-
regional labour market. Key indicators of labour market competitiveness include: 

• the availability of labour (working age population)  

• the extent to which the local working age population participates in the labour market 

• the qualifications and skills of the available labour supply 

• the occupational structure of the workforce 

• commuting patterns 

Population trends 

5.2 The resident population of Leicester and Leicestershire was estimated to be about 1.018 million in 
2015 (ONS mid-year estimate). The overall population of the study area has grown by about 125,000 
(14.0%) since 2001, which is a significantly faster rate of growth than has been experienced by the 
East Midlands region as a whole (11.6%) and by Great Britain (10.2%) over the same period.  

5.3 From the point of view of economic competitiveness, a more relevant indicator is the level of and 
trend for working age population.2 The table below sets out the current distribution and trend for 
working age population on a district-by-district basis across the study area, with benchmark data 
provided for the region and for GB.  

Table 5-1: Working age population in the study area, 2015 
Area Working age population  

(16-64 years) 
% of overall resident population 

Blaby 59,300 61.4 

Charnwood 115,900 65.6 

Harborough 54,200 60.7 

Hinckley & Bosworth 66,800 61.4 

Leicester 228,900 66.8 

Melton 31,200 61.4 

North West Leicestershire 60,500 62.2 

Oadby & Wigston 34,300 61.5 

Leicester & Leicestershire  651,100 64.0 

East Midlands  62.8 

GB  63.3 

Source: ONS Population estimates, 2015  

                                                             
2 The standard ONS definition for ‘working age’ is the population aged between 16 and 64 years.  
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5.4 The data indicates that the area as a whole possesses a higher proportion of its population as working 
age (64.0%) compared to regional and national benchmarks. However, this feature is very much 
driven by the much younger age profile found in the City of Leicester (where 66.8% of the population 
are working age) and in Charnwood (65.6%).  

5.5 On the other hand, some other districts – in particular, Harborough – have a much lower proportion 
of its population as working age compared to the sub-region as well as regional and national 
benchmarks.  

5.6 Across the study area as a whole, the evidence suggests that the proportion of the population that is 
working age (16-64) has been steadily declining in recent years. For example, according to ONS data 
the proportion in 2007 was 65.8%, but this figure has declined each year since. 

 

Figure 5-1: Trend in Proportion of Study Area Population of Working Age since 2007 
 

 

 

 

 

 

 

 

 

 

 

Source: ONS Population Estimates, 2007-2015 
 

5.7 The fact that there is a below-average proportion of the population that is of working age in parts of 
the study area is a potential concern, as it suggests that businesses and other employers in those 
areas may face increasing difficulties when recruiting workers. This concern is also linked to the high 
rates of labour market participation found in some of the district areas, which is an issue considered 
in the following sub-section. 
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Labour market participation 
 
Employment rate 

5.8 A key measure of labour market involvement of a resident population is the overall employment rate, 
which measures the proportion of the working age population that is employed. For the 12 months 
ending March 2016, the average employment rate in Leicester & Leicestershire was 72.7%: this 
compares to 74.2% for the East Midlands region, and 73.7% for GB over the same time period. 

5.9 Analysis of available trend data (which dates from 2004) indicates that the employment rate across 
the study area was slightly higher than the benchmark averages prior to the onset of the 2008 
financial crisis, but that since then it has generally tracked lower than the comparator areas (but has 
still been rising steadily since 2010).  

Figure 5-2: Study area: employment rate since 2004 (%) 
 

 

 

 

 

 

 

 

 

 

Sources: ONS Annual Population Survey (employment rate)  

 

5.10 Nevertheless, for the 12 month period January-December 2015, the average employment rate across 
the study area is at its highest level since the 2008/2009 recession. The area’s labour market is 
therefore starting to approach a status of nearly full employment. On that basis, shortages of labour 
and skills will be starting to become more commonplace across the study area, both in terms of 
localised and especially in terms of specific business sectors, especially those with more specialised 
needs.  

5.11 The data presented above is for the study area as a whole. Of course, at a district level there is 
significant variation from the study area average. The table below presents the most recent data for 
employment rates for each district, as well as benchmark areas.  
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5.12 Several districts – most notably North West Leicestershire (83.2%), Hinckley & Bosworth (81.2%), and 
Blaby (80.7%) – display rates that are very significantly above regional and national benchmarks. 
However, the overall performance of the study area is affected by the significantly lower employment 
rate that is found in the City of Leicester (63.3%). 

Table 5-2: Employment rates by district, April 2015 to March 2016 
Area Employment rate  

(% of 16-64 population)  
Blaby 80.7 

Charnwood 72.5 

Harborough 77.0 

Hinckley & Bosworth 81.2 

Leicester 63.3 

Melton 79.1 

North West Leicestershire 83.2 

Oadby & Wigston 74.4 

Leicester & Leicestershire  72.7 

East Midlands 74.2 

GB 73.7 

Source: ONS Annual Population survey, April 2015-March 2016  

Economic activity rate 

5.13 A broader measure of participation is the economic activity rate, which covers residents who are not 
in work but who are seeking work as well as those in employment. The economic activity rate among 
working age Leicester and Leicestershire residents over the 12 month period to March 2016 was 
76.2%, which is slightly lower than regional (77.7%) and GB (77.8%) averages for the same period. The 
chart below shows the trend in this indicator since 2004. 

Figure 5-3: Study area: economic activity rate since 2004 (%) 
 

 

 

 

 

 

 

 

 

Source: ONS Annual Population Survey (economic activity rate)  
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5.14 Compared to the trend for the study area employment rate, that for economic activity rate is slightly 
more complex: i.e. there have been periods since the 2008-2009 financial crisis, when the economic 
activity rate in the study area has increased above the national average. This is partly explained by 
the fact that the economic activity rate does tend to be subject to slightly sharper fluctuations than 
the employment rate as it reflects the well-known phenomenon of the labour market 
‘discouragement effect’: when jobs become increasingly scarce, some people withdraw from the 
labour market entirely and do not seek work. However, it is notable that for the last four quarters the 
activity rate has been persistently lower than regional and national benchmarks. 

5.15 However, once again, there are significant variations at a district level from the study area average. 
The table below presents the most recent data for economic activity rates for each district, as well as 
those for benchmark areas.  

Table 5-3: Economic activity rates by district, April 2015 to March 2016 
Area Economic activity rate  

(% of 16-64 population)  
 

Blaby 82.7 

Charnwood 72.8 

Harborough 79.9 

Hinckley & Bosworth 83.8 

Leicester 69.5 

Melton 83.9 

North West Leicestershire 85.0 

Oadby & Wigston 76.9 

Leicester & Leicestershire  76.2 

East Midlands 77.7 

GB 77.8 

Source: ONS Annual Population survey, April 2015-March 2016  

5.16 Particularly high levels of economic activity are found in North West Leicestershire, Melton, Hinckley 
& Bosworth and Blaby. In these districts, there may be limited further capacity for the creation of 
additional workers from the existing residential population.  

5.17 Charnwood and Leicester show lower activity rates. In the case of Charnwood, the low economic 
activity rates are likely to be influenced to some extent by the presence of a large higher education 
institution in the form of Loughborough University. In the case of Leicester it is clearer that there is 
likely to be spare existing labour market capacity there.. 

Historic trends for Economic Activity Rates for the Individual Local Authorities 

5.18 In a previous sub-section the trend for economic activity rates across the Leicester & Leicestershire 
sub-region as a whole since 2004 was presented. This indicated a long term average activity rate (16-
64 population) of around 77%, but that during more buoyant periods the rate rose to around 79% 
whilst in more difficult times the rate dropped to around 75%.  



 

24   |   Economic growth prospects: Leicester and Leicestershire   

5.19 Two charts presented in this sub-section also provide trend data for economic activity rates since 
2004, but this time for the individual local authority areas found across the sub-region. In order to 
improve the legibility of the trend lines, each chart presents data for just four authorities: firstly, the 
northern parts of the sub-region (Melton, Charnwood, Hinckley & Bosworth and North West 
Leicestershire) and secondly the southern districts (Blaby, Harborough, Leicester and Oadby & 
Wigston). 

5.20 In terms of the four northern districts, it is certainly worth highlighting that current economic activity 
rates in three of the districts are currently (in terms of 1st quarter, 2016) significantly higher than the 
long terms average over the 45 quarters that have elapsed since April 2004. These are: 

• Hinckley & Bosworth – where the latest quarter’s data indicates an economic activity rate 
(83.8%) that is about 4.7 percentage points higher than the long term average (79.1%) 

• Melton – where the latest quarter’s data indicates an economic activity rate (83.9%) that is 2.0 
percentage points higher than the long term average (81.9%) 

• North West Leicestershire – where the latest quarter’s data indicates an economic activity rate 
(85.0%) that is about 4.6 percentage points higher than the long term average (80.6%) 

Figure 5-4: Northern districts: economic activity rate since 2004 (%) 
 

 

 

 

 

 

 

 

 

 

 
Source: ONS Annual Population Survey (economic activity rate) 

 

5.21 In these three districts (i.e. Hinckley & Bosworth, Melton, and North West Leicestershire), while there 
may be some residual capacity for further increases in economic activity rates, it appears that the 
local labour markets in those areas is now approaching full deployment.   

5.22 However, the opposite is true in Charnwood, where the latest quarter’s data indicates an economic 
activity rate (72.8%) that is about 5.3 percentage points lower than the long term average (78.1%). On 
this basis, there appears to be a significant degree of spare capacity in the Charnwood local labour 
market. 
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5.23 Turning next to the southern districts, some slightly different patterns emerge.  

5.24 Firstly, it is notable that Leicester itself has historically performed less well than the sub-regional 
average and the other three districts in the southern group. Moreover, the average economic activity 
rate over the period since 2004 in Leicester (71.5%) has been relatively stable, in that there has been a 
narrow band of fluctuation within about a 2 percentage point range of the long term average figure. It 
appears that there are structural issues affecting the local labour market in Leicester that suggests 
that large scale increases in economic participation would be difficult to achieve without significant 
policy interventions there.  

5.25 It is also notable that the most recent statistic from the Labour Force Survey indicates that Leicester 
is currently (as at March 2016) at the low end of its usual range for economic activity rate (69.5%).  

Figure 5-5: Southern districts: economic activity rate since 2004 (%) 
 

 

 

 

 

 

 

 

 

 

 
Source: ONS Annual Population Survey (economic activity rate) 

 

5.26 The other three districts that comprise the southern area display significantly greater levels of 
average economic activity rates, but they also display a much greater degree of volatility in levels of 
activity throughout the economic cycle. While in Leicester the size of the range (maximum observed 
activity rate minus the minimum observed rate) is just over 5 percentage points, in the other three 
districts the range is between 11 and 12 percentage points. 

5.27 For example, in Blaby the long term average is 82.4% but the rate has been as a high as 89.2% and as 
low as 77.4%.  

5.28 In the case of these three districts, it does appear that there is scope to increase rates of economic 
activity above current levels (March 2016) which although above the long term average are lying 4-5 
percentage points below the maximum levels that have been achieved in the recent past (i.e. since 
2004).  
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Unemployment rate 

5.29 An additional metric to consider is the unemployment rate. As of March 2016, the ONS estimated 
there to be around 22,300 unemployed residents of Leicester & Leicestershire (4.4% of the 
economically active population).  

5.30 It should be noted that this estimate (which is sourced from the Annual Population Survey, APS) is to 
be distinguished from the claimant count unemployed figure, which was about 7,800 as at July 2016 
(1.2% of the working age population 16-64 years).3  

5.31 The latest APS unemployment rate (4.4%) is the same as the regional average (4.4%) and slightly 
lower than the national (GB = 5.1%) average.  

5.32 There are of course district-level variations in the APS unemployment rate. The table below sets out 
the latest figures: 

Table 5-4: Unemployment rates (survey based) by district, April 2015 to March 2016 
Area Unemployment rate – survey based  

(% of economically active population)  
 

Blaby 3.0 

Charnwood 3.3 

Harborough 2.3 

Hinckley & Bosworth 3.0 

Leicester 7.2 

Melton 3.4 

North West Leicestershire 3.1 

Oadby & Wigston 3.9 

Leicester & Leicestershire  4.4 

East Midlands 4.4 

GB 5.1 

Source: ONS Annual Population survey, April 2015-March 2016  

5.33 With the single exception of the City of Leicester, the unemployment rate in each district is lower 
than the regional and national averages. This data therefore suggests above average labour market 
tightness in each of the study area districts apart from the city of Leicester. 

Qualifications 

5.34 Apart from the availability of the workforce (in terms of numbers and propensities for participation), a 
further key consideration is the characteristics of the workforce: i.e. the extent to which skills and 
qualifications are possessed by those of working age. 

                                                             
3 The claimant count rate is significantly lower than the unemployment rate because of eligibility rules for Job Seekers 
Allowance 
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5.35 Across the study area as a whole, the Leicester & Leicestershire working age population tends to be 
slightly better qualified than the regional average but less so than the national average. For example, 
the proportion qualified to NVQ level 4 or higher (i.e. equivalent to degree level or higher) in the 
study area is 32.5%, compared to a regional average of 31.8% and a national average of 37.1%.4  

5.36 This finding is important in the context of expected future demand for labour, which is expected to be 
weighted towards higher levels of qualifications in line with the expected growth in the knowledge 
economy.  

5.37 On the other hand, a lower proportion of the area’s working age population possessed no 
qualifications (7.8%) than that found regionally (8.0%) or nationally (8.6%). 

5.38 The district-level variations are again important: the table below sets out the latest (12 months to 
December 2015) ONS data for both NVQ level 4 or higher, NVQ level 3 and for No qualifications. 

5.39 The table below summarises the trends since 2010, with benchmark data provided for the region and 
for GB. Note that the ONS do not reveal data on No Qualifications for some of the smaller districts 
due to small sample sizes. 

Table 5-5: Qualifications of the Working age population (2015) 
Area NVQ Level 4 or 

higher (%) 
NVQ level 3  

(%) 
No qualifications 

(%) 
Blaby 36.5 31.5 Not available 

Charnwood 35.7 27.2 Not available 

Harborough 36.1 26.7 6.2 

Hinckley & Bosworth 29.7 23.4 8.0 

Leicester 28.8 18.6 12.8 

Melton 29.6 27.9 Not available 

North West Leicestershire 37.0 22.3 8.5 

Oadby & Wigston 34.4 24.6 Not available 

Leicester & Leicestershire  32.5 23.6 7.8 

East Midlands 31.8 22.5 8.0 

GB 37.1 20.3 8.6 

Source: ONS Annual Population Survey, December 2015  

5.40 The districts that possess a particularly well qualified resident workforce include North West 
Leicestershire, Blaby, Charnwood and Harborough. The City of Leicester possesses the lowest 
proportion of working age people with advanced qualifications, and also a significantly higher 
proportion of working age residents without any qualifications. 

5.41 The lower levels of skills found (on average) among the residential population of Leicester probably 
explain some of the higher levels of unemployment found in that city, which was a matter discussed 
in an earlier sub-section of this chapter. 

 

                                                             
4 Data sourced from the ONS Annual Population Survey, January 2014 – December 2014  
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Occupational structure 

5.42 Overall, the distribution of occupations among the resident workforce of the study area (i.e. residents 
who are employed) is slightly skewed away from higher level occupations (Managers, Professionals, 
Associate Professionals) and slightly skewed in favour of manual and elementary occupations 
compared to national averages.  

5.43 For example, 42.6% of those employed in the study area are in the higher occupations, compared to 
44.6% for GB as a whole.  

5.44 The table below sets out the latest data for the four broad occupational types for the eight districts 
plus the benchmark areas.  

Table 5-6: Leicester & Leicestershire: Occupational structure of workforce,  
April 2015 – March 20165 

Occupational grade 

Group 1-3  
(Managers, 

professionals) 
% of those 
employed 

Group 4-5 
(Administrative, 
skilled trades) 

% of those 
employed 

Group 6-7 
(Caring, sales, 

etc.) 
% of those 
employed  

Group 8-9 
(Manual and 
elementary)  
% of those 
employed  

Blaby 41.5 28.8 14.4 15.3 

Charnwood 51.7 16.9 15.4 16.1 

Harborough 51.1 22.0 15.2 11.7 

Hinckley & Bosworth 46.6 23.6 10.4 19.3 

Leicester 33.0 18.8 18.1 30.1 

Melton 35.3 17.1 21.6 26.0 

North West Leicestershire 48.8 15.1 14.1 22.0 

Oadby & Wigston 40.2 24.8 13.6 21.4 

Leicester & Leicestershire  42.6 20.2 15.6 21.6 

East Midlands 41.3 21.6 16.6 20.5 

GB 44.6 21.3 16.9 17.2 

Source: ONS Annual Population Survey, January 2014-December 2014 

  

5.45 There are of course significant variations, with Charnwood and Harborough in particular possessing a 
much higher proportion of high level occupations amongst their respective residential population. 
Leicester and Melton on the other hand are significantly ‘underweight’ in terms of higher level 
occupations. Conversely, Leicester has a high proportion of people working in manual and 
elementary occupations compared to both the study area average as well as regional and national 
benchmarks. 

5.46 These findings are important in terms of the expected future demand for labour, which is expected to 
be weighted towards more highly qualified workers (with future job demand expected to be 
dominated by growth of sectors such as professional services, see Chapter 6). 

                                                             
5 Percentages in the table are for those in employment 
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Commuting 

5.47 The varying availability of work opportunities between adjacent or nearby local authority areas helps 
to stimulate commuting (travel for work purposes) between areas. Detailed and reasonably up-to-
date data on patterns of commuting from the 2011 Census is available from ONS: the data in the 
table below indicates the proportions of the workforce in each district that:  

• Both live and work locally (i.e. residents who live and work in the same district)  

• Work locally and reside in one of the other seven districts of the Leicester & Leicestershire sub-
region 

• Work locally but commute into the area from outside the sub-region. 

 

Table 5-7: Leicester & Leicestershire: Commuting patterns between districts, 2011 

District 

% workers 
residing locally 

% workers residing 
elsewhere in sub-

region 

Overall % of 
workers residing 
in the sub-region 

(local + other 
districts) 

% workers 
commuting from 

outside sub-
region 

Blaby 27.6% 59.8% 87.4% 12.6% 

Charnwood 58.2% 26.8% 85.0% 15.0% 

Harborough 40.2% 32.8% 73.0% 27.0% 

Hinckley & Bosworth 52.5% 25.0% 77.6% 22.4% 

Leicester 53.9% 38.4% 92.2% 7.8% 

Melton 63.7% 16.6% 80.3% 19.7% 

North West Leicestershire 41.4% 18.3% 59.7% 40.3% 

Oadby & Wigston 31.6% 62.0% 94.0% 6.0% 

Leicester & Leicestershire    83.6% 16.4% 

Source: ONS Census of Population, 2011 

  

5.48 Districts with a high proportion of their workforce also living locally can be said to exhibit a high 
degree of self-containment. The data in column 1 of the table above suggests that the most self-
contained areas from a travel-to-work point of view are Melton (where 63.7% of people working in 
the area also live in the area) and Charnwood (58.2%). On the other hand, both Blaby (27.6% and 
Oadby & Wigston show comparatively low levels of local self-containment.  

5.49 But if the concept of containment is extended to the sub-region, then the data in the third column of 
the table suggests that it is Oadby & Wigston (where 94.0% of workers live either locally or elsewhere 
in the Leicester & Leicestershire sub-region) and the City of Leicester itself (92.2%) are the most self-
contained from a sub-regional labour market perspective.  

5.50 The district with by far the lowest level of sub-regional self-containment is North West Leicestershire 
(where 40.3% of workers travel in to work from outside of the region). The most important sources of 
these extra-sub-regional workers for North West Leicestershire are South Derbyshire and the City of 
Derby.   
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Conclusions 
 

5.51 This Chapter has considered various indicators of labour market competiveness. 

5.52 A key indicator is the availability of working age population. The latest ONS data indicates that the 
area as a whole possesses a higher proportion of its population as working age (64.0%) compared to 
regional and national benchmarks. However, this feature is very much driven by the much younger 
age profile found in the City of Leicester (where 66.8% of the population are working age) and in 
Charnwood (65.6%). Some other districts – in particular, Harborough – have a much lower proportion 
of its population as working age compared to the sub-region as well as regional and national 
benchmarks.  

5.53 Across the study area as a whole, the evidence suggests that the proportion of the population that is 
working age (16-64) has been steadily declining in recent years. For example, according to ONS data 
the proportion in 2007 was 65.8%, but this figure has declined each year since. 

5.54 Across the study area as a whole, the Leicester & Leicestershire working age population tends to be 
slightly better qualified than the regional average but less so than the national average. For example, 
the proportion qualified to NVQ level 4 or higher (i.e. equivalent to degree level or higher) in the 
study area is 32.5%, compared to a regional average of 31.8% and a national average of 37.1%. This 
finding is important in the context of expected future demand for labour, which is expected to be 
weighted towards higher levels of qualifications in line with the expected growth in the knowledge 
economy.  

5.55 Another key indicator is the economic activity rate: the proportion of the working age population that 
is either in work, or not in work but seeking work. The economic activity rate among working age 
Leicester and Leicestershire residents over the 12 month period to March 2016 was 76.2%, which is 
slightly lower than regional (77.7%) and GB (77.8%) averages for the same period.  

5.56 However, there are important differences across the sub-region on this indicator. Particularly high 
levels of economic activity are found in North West Leicestershire, Melton, Hinckley & Bosworth and 
Blaby. In these districts, there may be limited further capacity for the creation of additional workers 
from the existing residential population. On the other hand, Charnwood and Leicester show lower 
activity rates, and there is more likely to be spare existing labour market capacity in those areas. 

5.57 Overall, Leicester & Leicestershire is a self-contained labour market, with over 83% of people who 
work in the area also living in the area. However, when district level data is considered there are clear 
divergences. The most self-contained areas from a travel-to-work point of view are Melton (where 
63.7% of people working in the area also live in the area) and Charnwood (58.2%). On the other hand, 
both Blaby and Oadby & Wigston show comparatively low levels of local self-containment.  

5.58 If the concept of containment is extended to the sub-region, then the data suggest that it is Oadby & 
Wigston (where 94.0% of workers live either locally or elsewhere in the Leicester & Leicestershire 
sub-region) and the City of Leicester itself (92.2%) which are the most self-contained from a sub-
regional labour market perspective.  

5.59 The district with by far the lowest level of sub-regional self-containment is North West Leicestershire 
(where 40.3% of workers travel in to work from outside the region).  
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5.60 Overall, the study area possesses a skilled, well-qualified and productive workforce, reflected in a 
high level of employment among local residents. However, there is a danger to future prosperity 
caused by potentially insufficient future supplies of labour in some parts of the study area, most 
notably Blaby, Hinckley & Bosworth and North West Leicestershire.  

5.61 A persistent under-supply of labour can cause problems for the local labour market as it can reduce 
the mobility of labour, and make it more difficult for labour demand and labour supply to be 
adequately matched. Resulting labour and skills shortages can result in lost productive potential, 
reduced overall productivity and lower business profitability. The impact of such labour market 
difficulties might be to deter new business investment and, ultimately, to encourage existing local 
businesses to consider re-location.  

5.62 In the longer term, persistent skills shortages and skills gaps can impose substantial costs and 
penalties on businesses and other employers, and may become a deterrent to new investment and 
business expansions.  These costs can include drags on productivity and efficiency, which can erode 
competitiveness, particularly for businesses facing national or international competitors. 

5.63 Moreover, a persistently constrained labour supply could act as a significant and substantial deterrent 
to UK and international businesses that might otherwise regard the study area as a potential location 
to host a new branch or establishment. Failure to attract such new investment would be detrimental 
to the long-term productive potential of the area, and long-term competitiveness and prosperity.  
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6: Future Demographic & Economic Trends  

6.1 The analysis so far has focused on the current measures of performance with respect to the Leicester 
& Leicestershire economy, supplemented with analysis of recent trends where relevant and 
appropriate. However, to inform a Planning Practice Guidance compliant assessment of the likely 
change in employment that could occur in each local authority district across Leicester & 
Leicestershire, it is also necessary to consider information that is available on the potential future 
direction for the economy, particularly in terms of demographic and economic factors that could bear 
on future demand for labour and skills. 

Expected future output growth 

6.2 Before turning to expected future labour demand, it is useful to also consider expected future growth 
in the value of economic production, as measured by aggregated Gross Value Added, both in 
absolute and relative terms.  

6.3 To obtain insights on expected future output growth, sub-national forecasts have been obtained from 
Oxford Economics, a well-respected and independent source of sub-national economic forecasts for 
output, employment and other variables. These forecasts date from July 2016. 

6.4 One disadvantage is that the forecasts only run to year 2030. A common approach to this problem – 
e.g. widely used in studies used to help inform OAN assessments and Employment Land reviews – is 
to extrapolate the results for a final 3 years (2031,2032,2033) using the average annual forecast 
growth rate for each sector for the final 5 years of the Oxford Economics forecasts (2026-2030).  

6.5 The table below sets out the current and expected future total value of economic production (Gross 
Value Added, in 2013 prices) anticipated by Oxford Economics to be delivered across the Leicester & 
Leicestershire local authorities.  The table also sets out the anticipated proportionate increase over 
the 2014 base, and the expected percentage contribution of each district to the overall sub-regional 
total in 2033 (as well as the 2014 baseline position). 

6.6 The Oxford Economics forecasts indicate that the overall level of GVA growth change expected to 
occur across the study area between 2014 and 2033 amounts to around £9.806 billion, an uplift of 
around 46.2% over the 2014 baseline.  

6.7 The overall increase for the sub-region expected by Oxford Economics is slightly lower than their 
expectation for the UK as a whole (47.7%). 

6.8 At a district level, the highest rates of growth are expected to occur in Blaby (60.8% over baseline) 
and Harborough (58.9%).  

6.9 On the other hand, much lower than average rates of growth are expected in Leicester (35.8%) and 
Oadby & Wigston (38.7%).  
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Table 6-1: Oxford Economics: Current and expected future value of economic output  
(Gross Value Added), 2014-2033 (2013 prices) 

Area 2014 GVA 
(£m) 

2033 GVA 
(£m) 

2014-2033 
Change (£m) 

2014-2033 
Change (%) 

2014-2033 
CAGR (%) 

Blaby 2,404.7  3,867.6  1,462.9  60.8% 2.53% 

Charnwood 3,265.3  4,857.9  1,592.6  48.8% 2.11% 

Harborough 1,785.0  2,836.1  1,051.1  58.9% 2.47% 

Hinckley & Bosworth 2,407.7  3,603.0  1,195.2  49.6% 2.14% 

Leicester 7,053.8  9,578.8  2,525.0  35.8% 1.62% 

Melton 939.8  1,318.2  378.3  40.3% 1.80% 

North West Leicestershire 2,582.7  3,875.7  1,293.0  50.1% 2.16% 

Oadby & Wigston 794.1  1,101.6  307.5  38.7% 1.74% 

Leicester & Leicestershire  21,233.2  31,038.8  9,805.6  46.2% 2.02% 

UK    47.7% 2.07% 

Source: Oxford Economics, July 2016 

Expected changes in labour demand: Overview of study area  

6.10 Having considered the forecasts for output (GVA), the next step is to consider the Oxford Economics 
forecast for employment growth. The focus of this assessment is workforce jobs rather than full time 
equivalent (FTE) jobs.  

6.11 The table below sets out the Oxford Economics July 2016 forecast for future levels of employment 
and employment change over the period 2014-2033 for each of the local authorities in the study area.  

Table 6-2: Expected future levels of employment (thousands of workforce jobs), 2014-2033 
Area 2014 

employment 
(‘000s) 

2033 
employment 

(‘000s) 

Change in 
employment 

2014-2033 
(‘000s) 

Change 
2014-2033 

(%) 

CAGR (%) Contribution 
to total 
change 

Blaby 59.4 70.8 11.4 19.2% 0.93% 20.7% 

Charnwood 75.5 84.6 9.1 12.1% 0.60% 16.6% 

Harborough 45.2 53.7 8.5 18.8% 0.91% 15.4% 

Hinckley & Bosworth 49.3 55.4 6.1 12.4% 0.62% 11.1% 

Leicester 181.9 189.6 7.8 4.3% 0.22% 14.2% 

Melton 24.0 25.4 1.4 5.7% 0.29% 2.5% 

North West Leicestershire 58.4 68.2 9.9 16.9% 0.83% 17.9% 

Oadby & Wigston 20.2 21.0 0.9 4.3% 0.22% 1.6% 

Leicester & Leicestershire  513.8 568.7 55.0 10.7% 0.54% 100.0% 

UK    8.8% 0.44%  

Source: Oxford Economics, July 2016 forecasts  
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6.12 The Oxford forecasts anticipate net growth in employment across the study area amounting to 
55,000 workforce jobs over the period 2014-2033. This is equivalent to growth of 10.7% over the 2014 
baseline estimate. In annual terms, this is equivalent to a compounded annual rate of growth (CAGR) 
of 0.54% per annum over this period.  

6.13 In Chapter 4, analysis was presented that suggests that the annual average rate of employment 
growth in the Leicester & Leicestershire sub-region was 1.15% p.a. over the 1999-2015 period. On this 
basis, the Oxford Economics forecasts appear to be subdued, or conservative. This could in part 
reflect some of the pessimism that was the immediate response of financial markets and economic 
commentators to the result of the June 2016 EU membership referendum (the Oxford forecasts were 
produced a few weeks after the result came in but before any post Referendum economic data was 
published). 

6.14 The Oxford Economics forecasts expect that the majority of net employment growth anticipated to 
occur in the sub-region over the period to 2033 will take place in:  

• Blaby – where growth of 11,400 (+19.2%) is expected 

• North West Leicestershire – where growth of 9,900 (+16.9%) is expected.  

• Charnwood – where growth of 9,100  (12.1%) is expected  

• Harborough – where growth of 8,500 (+18.8%) is expected.  

6.15 On the other hand, very little workforce job growth is expected to occur in Melton and Oadby & 
Wigston. 

Further details of district level forecasts  

6.16 This section looks in more detail at the Oxford Economics forecast for each of the eight districts in 
turn, starting with Blaby. 

Blaby 

6.17 The Oxford Economics forecasts predict a total employment change (workforce jobs) of 11,400 (19%) 
for Blaby between 2014 and 2033. The largest sources of this change – in absolute terms – are 
expected to be Professional services (+4,800); Business support services (+2,200); Wholesale& retail 
trade (+1,900) and Construction (+1,500). In relative terms the strongest sources of growth are 
expected to be Business support services (+54%) and Professional services (+45%).  

6.18 Significant job losses are expected in two sectors: Manufacturing (-1,000) and Public administration (-
800). There are also job losses expected in Agriculture, Minerals extraction and Utilities, but these 
don’t add up to large numbers of jobs. 
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Table 6-3: Oxford Economics July 2016 forecast for workforce job change – Blaby  

 
Workforce job change 

2014-2033 (‘000s) 
Workforce job change 

2014-2033 (%) CAGR (%) 

Agriculture, forestry & fishing 0.0 -3% -0.19% 

Mining & Quarrying 0.0 -42% -2.82% 

Manufacturing -1.0 -20% -1.19% 

Electricity & gas -0.3 -16% -0.90% 

Water supply 0.0 -14% -0.77% 

Construction 1.5 35% 1.59% 

Wholesale & retail trade 1.9 20% 0.97% 

Transportation & storage 1.0 32% 1.47% 

Accommodation & food service 0.8 28% 1.33% 

Information &communication 0.1 8% 0.39% 

Financial services  0.1 2% 0.10% 

Real estate activities 0.1 19% 0.93% 

Professional services  4.8 45% 1.98% 

Business support services  2.2 54% 2.31% 

Public administration  -0.8 -16% -0.91% 

Education 0.1 4% 0.19% 

Human health &social work 0.6 16% 0.80% 

Arts, entertainment  0.3 37% 1.67% 

Other service activities 0.0 1% 0.03% 

Total 11.4 19% 0.93% 

Source: Oxford Economics, July 2016 forecasts 

 

6.19 However, it is important to note that the 1,000 or so job losses forecast by Oxford Economics for 
Manufacturing is somewhat at variance with the recent trend evident from a review of ONS data. The 
ONS data indicates growth in manufacturing employment in Blaby over the period between 2010 and 
2015 amounting to just over 950 jobs. This represents growth of 25% in manufacturing employment 
over this period. 

6.20 All of the other trends for sectors predicted by Oxford Economics for Blaby appear to be in line with 
historic trends revealed by ONS data. 

Charnwood 

6.21 The Oxford Economics forecasts predict a total employment change (workforce jobs) of 9,100 (12%) 
for Charnwood between 2014 and 2033. The largest sources of this change – in absolute terms – are 
expected to be Professional services (+2,700); Business support services (+1,900); Wholesale& retail 
trade (+1,700) and Construction (+1,300). In relative terms the strongest sources of growth are 
expected to be Professional services (+38%), Business support services (+36%) and Arts & 
entertainment (32%). 
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Table 6-4: Oxford Economics July 2016 forecast for workforce job change – Charnwood  

 
Workforce job change 

2014-2033 (‘000s) 
Workforce job change 

2014-2033 (%) CAGR (%) 

Agriculture, forestry & fishing 0.0 -6% -0.31% 

Mining & Quarrying -0.4 -43% -2.90% 

Manufacturing -1.4 -15% -0.82% 

Electricity & gas 0.0 -16% -0.94% 

Water supply -0.1 -21% -1.24% 

Construction 1.3 27% 1.25% 

Wholesale & retail trade 1.7 14% 0.70% 

Transportation & storage 0.4 20% 0.98% 

Accommodation & food service 1.1 25% 1.19% 

Information &communication 0.0 0% -0.02% 

Financial services  0.1 16% 0.78% 

Real estate activities 0.1 15% 0.72% 

Professional services  2.7 38% 1.72% 

Business support services  1.9 36% 1.62% 

Public administration  -0.3 -17% -0.98% 

Education 0.3 3% 0.15% 

Human health &social work 0.9 14% 0.69% 

Arts, entertainment  0.8 32% 1.48% 

Other service activities 0.0 0% 0.03% 

Total 9.1 12% 0.60% 

Source: Oxford Economics, July 2016 forecasts 

 

6.22 Significant job losses are expected in several sectors, most notably in Manufacturing (-1,400), Mining 
& Quarrying (-400) and Public administration (-300).  

6.23 In terms of job losses, the 1,400 or so job losses forecast by Oxford Economics for Manufacturing in 
Charnwood is at variance with the recent trend evident from a review of ONS data. The ONS data 
indicates growth in manufacturing employment in Charnwood district over the 2010-2015 period 
amounting to about 1,050 jobs, indicating  growth of 11%. 

6.24 All of the other trends for sectors predicted by Oxford Economics for Charnwood appear to be in line 
with historic trends revealed by ONS data. 

Harborough 

6.25 The Oxford Economics forecasts predict a total employment change (workforce jobs) of 8,500 (19%) 
for Harborough between 2014 and 2033. The largest sources of this change – in absolute terms – are 
expected to be Professional services (+2,200); Transport & storage (+1,800); Business support services 
(+1,300); and Wholesale & retail trade (+1,300). In relative terms the strongest sources of growth are 
expected to be Professional services (+46%), Business support services (+38%) and Arts & 
entertainment (+36%). 
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Table 6-5: Oxford Economics July 2016 forecast for workforce job change – Harborough  

 
Workforce job change 

2014-2033 (‘000s) 
Workforce job change 

2014-2033 (%) CAGR (%) 

Agriculture, forestry & fishing -0.1 -6% -0.35% 

Mining & Quarrying -0.1 -43% -2.92% 

Manufacturing -0.5 -18% -1.04% 

Electricity & gas 0.0 -17% -0.95% 

Water supply 0.0 -14% -0.81% 

Construction 0.7 28% 1.29% 

Wholesale & retail trade 1.3 17% 0.84% 

Transportation & storage 1.8 24% 1.14% 

Accommodation & food service 0.7 22% 1.06% 

Information &communication 0.1 7% 0.34% 

Financial services  0.0 4% 0.21% 

Real estate activities 0.1 14% 0.67% 

Professional services  2.2 46% 2.00% 

Business support services  1.3 38% 1.69% 

Public administration  -0.1 -16% -0.92% 

Education 0.1 4% 0.23% 

Human health &social work 0.4 14% 0.71% 

Arts, entertainment  0.4 36% 1.64% 

Other service activities 0.0 3% 0.17% 

Total 8.5 19% 0.91% 

Source: Oxford Economics, July 2016 forecasts 

 

6.26 Significant job losses are expected to occur in Manufacturing (-500), Mining & Quarrying (-100), 
Agriculture (-100) and Public administration (-100). However, it should be noted that the 500 job 
losses forecast for Manufacturing in Harborough is somewhat at odds with the recent trend evident 
from a review of ONS data (discussed earlier in this chapter). The ONS data indicates growth in 
manufacturing employment over the 2010-2015  period amounting to over 200 jobs (+8%). 

6.27 It should also be noted that the post-2010 trajectory of growth for Business support services in 
Harborough revealed by the ONS data (7% growth since 2010, amounting to over 200 jobs) 
represents a significantly higher level of growth than predicted by the Oxford Economics model.  

6.28 All of the other trends for sectors predicted by Oxford Economics for Harborough appear to be in line 
with historic trends revealed by ONS data. 

Hinckley & Bosworth 

6.29 The Oxford Economics forecasts predict a total employment change (workforce jobs) of 6,100 (12%) 
for Hinckley & Bosworth between 2014 and 2033. The largest sources of this change – in absolute 
terms – are expected to be Business support services (+2,000); Professional services (+1,600); and 
Wholesale & retail trade (+900). In relative terms the strongest sources of growth are expected to be 
Arts & entertainment (+36%), Professional services (+35%) and Business support services (+32%).  
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Table 6-6: Oxford Economics July 2016 forecast for workforce job change – Hinckley & Bosworth  

 
Workforce job change 

2014-2033 (‘000s) 
Workforce job change 

2014-2033 (%) CAGR (%) 

Agriculture, forestry & fishing 0.0 -7% -0.35% 

Mining & Quarrying 0.0 0% 0.00% 

Manufacturing -1.2 -15% -0.87% 

Electricity & gas -0.2 -17% -0.96% 

Water supply -0.1 -14% -0.81% 

Construction 0.7 23% 1.08% 

Wholesale & retail trade 0.9 13% 0.66% 

Transportation & storage 0.5 23% 1.11% 

Accommodation & food service 0.6 21% 1.03% 

Information &communication 0.0 3% 0.16% 

Financial services  0.1 8% 0.40% 

Real estate activities 0.1 12% 0.59% 

Professional services  1.6 35% 1.59% 

Business support services  2.0 32% 1.48% 

Public administration  -0.1 -16% -0.92% 

Education 0.2 5% 0.24% 

Human health &social work 0.6 16% 0.77% 

Arts, entertainment  0.5 36% 1.61% 

Other service activities 0.0 3% 0.13% 

Total 6.1 12% 0.62% 

Source: Oxford Economics, July 2016 forecasts 

 

6.30 Significant job losses are expected to occur in Manufacturing (-1,200) with losses also expected to 
occur in Utilities (-300) and Public administration (-100). 

6.31 However, the 1,200 job losses forecast for Manufacturing is somewhat at odds with the recent trend 
evident from a review of ONS data. The ONS data indicates growth in local manufacturing 
employment over the 2010-2015 period amounting to over 900 jobs. 

6.32 It should also be noted that the trajectory of growth for both Professional services (16% growth since 
2010, amounting to about 430 jobs) and Business support services (25% growth, nearly 800 jobs) in 
Hinckley & Bosworth revealed by the ONS data represent a significantly higher level of growth than 
predicted by the Oxford Economics model. However, all other predictions for Hinckley & Bosworth 
appear to be in line with historic trends revealed by ONS data. 

Leicester 

6.33 The Oxford Economics forecasts predict a total employment change (workforce jobs) of 7,800 (4%) 
for Leicester between 2014 and 2033. The largest sources of growth – in absolute terms – are 
expected to be: Human health activities (+3,000); Business support services (+2,800); Professional 
services (+2,000); and Wholesale & retail trade (+1,900). In relative terms the strongest sources of 
growth are expected to be Arts & entertainment (+28%) and Professional services (+24%).  
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Table 6-7: Oxford Economics July 2016 forecast for workforce job change – Leicester  

 
Workforce job change 

2014-2033 (‘000s) 
Workforce job change 

2014-2033 (%) CAGR (%) 

Agriculture, forestry & fishing 0.0 -4% -0.19% 

Mining & Quarrying 0.0 0% 0.00% 

Manufacturing -3.5 -18% -1.07% 

Electricity & gas -0.6 -16% -0.90% 

Water supply 0.0 -14% -0.77% 

Construction 1.2 16% 0.79% 

Wholesale & retail trade 1.9 8% 0.39% 

Transportation & storage 0.9 19% 0.91% 

Accommodation & food service 1.2 15% 0.74% 

Information &communication 0.4 8% 0.38% 

Financial services  -0.1 -1% -0.07% 

Real estate activities 0.1 3% 0.14% 

Professional services  2.0 24% 1.16% 

Business support services  2.8 16% 0.77% 

Public administration  -1.9 -20% -1.15% 

Education -0.2 -1% -0.05% 

Human health &social work 3.0 10% 0.49% 

Arts, entertainment  1.1 28% 1.29% 

Other service activities -0.3 -5% -0.28% 

Total 7.8 4% 0.22% 

Source: Oxford Economics, July 2016 forecasts 

 

6.34 Significant job losses are expected to occur in Manufacturing (-3,500) and Public administration (-
1,900) with losses also expected to occur in Utilities, Education and Financial services. 

6.35 The trajectory of predicted growth for several sectors is surprisingly low given the trajectory of 
employment growth since 2010 revealed by ONS data. These anomalies include:  

• Education: where there has been growth of over 2,000 jobs (+11%) since 2010 

• Business support services: where there has been growth of nearly 1,300 jobs (+8%) since 2010. 

6.36 All other predictions for Leicester appear to be in line with historic trends revealed by ONS data.  

Melton 

6.37 The Oxford Economics forecasts predict a total employment change (workforce jobs) of 1,400 (6%) 
for Melton between 2014 and 2033. The largest sources of growth – in absolute terms – are expected 
to be: Professional services (+600) and Business support services (+400). These are also expected to 
be the largest sources of relative growth (32% and 24% respectively) along with Arts & entertainment 
(also 24%).  
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Table 6-8: Oxford Economics July 2016 forecast for workforce job change – Melton  

 
Workforce job change 

2014-2033 (‘000s) 
Workforce job change 

2014-2033 (%) CAGR (%) 

Agriculture, forestry & fishing -0.1 -6% -0.35% 

Mining & Quarrying 0.0 0% -2.35% 

Manufacturing -0.5 -11% -0.63% 

Electricity & gas 0.0 -17% -0.95% 

Water supply 0.0 -14% -0.81% 

Construction 0.3 21% 0.99% 

Wholesale & retail trade 0.3 10% 0.51% 

Transportation & storage 0.1 11% 0.54% 

Accommodation & food service 0.2 13% 0.62% 

Information &communication 0.0 -1% -0.04% 

Financial services  0.0 4% 0.20% 

Real estate activities 0.0 5% 0.24% 

Professional services  0.6 32% 1.49% 

Business support services  0.4 24% 1.12% 

Public administration  -0.1 -17% -0.98% 

Education -0.1 -4% -0.20% 

Human health &social work 0.1 6% 0.33% 

Arts, entertainment  0.2 24% 1.13% 

Other service activities -0.1 -5% -0.28% 

Total 1.4 6% 0.29% 

Source: Oxford Economics, July 2016 forecasts 

 

6.38 Significant job losses are expected to occur in Manufacturing (-500) with losses also expected to occur 
in Agriculture, Public administration, Education and Other service activities. 

6.39 However, the trajectory of predicted growth for several sectors in Melton is surprisingly low given the 
trajectory of employment growth since 2010 revealed by ONS data. These anomalies include:  

• Manufacturing: where there has been growth of over 1,100 jobs (+24%) since 2010 

• Professional services: where there has been growth of nearly 300 jobs (+25%)  

• Business support services: where there has been growth of over 700 jobs (+79%). 

6.40 All other predictions for Melton appear to be in line with historic trends revealed by ONS data.  

North West Leicestershire 

6.41 The Oxford Economics forecasts predict a total employment change (workforce jobs) of 9,900 (17%) 
for North West Leicestershire between 2014 and 2033. The largest sources of growth – in absolute 
terms – are expected to be: Professional services (+2,200); Wholesale& retail trade (+2,100); Business 
support services (+1,900); and Transport & storage (+1,800). In relative terms the strongest sources of 
growth are expected to be Professional services (+36%); Business support services (+34%) and Arts & 
entertainment (34%).  



 

41   |   Economic growth prospects: Leicester and Leicestershire   

Table 6-9: Oxford Economics July 2016 forecast workforce job change – North West Leicestershire  

 
Workforce job change 

2014-2033 (‘000s) 
Workforce job change 

2014-2033 (%) CAGR (%) 

Agriculture, forestry & fishing 0.0 -4% -0.21% 

Mining & Quarrying -0.1 0% -2.26% 

Manufacturing -1.1 -15% -0.82% 

Electricity & gas -0.1 -16% -0.91% 

Water supply -0.1 -14% -0.77% 

Construction 1.3 26% 1.23% 

Wholesale & retail trade 2.1 23% 1.10% 

Transportation & storage 1.8 23% 1.08% 

Accommodation & food service 0.7 22% 1.04% 

Information &communication 0.1 8% 0.41% 

Financial services  0.0 2% 0.12% 

Real estate activities 0.1 12% 0.60% 

Professional services  2.2 36% 1.62% 

Business support services  1.9 34% 1.54% 

Public administration  -0.1 -13% -0.73% 

Education 0.3 8% 0.38% 

Human health &social work 0.5 19% 0.93% 

Arts, entertainment  0.4 34% 1.56% 

Other service activities 0.0 3% 0.18% 

Total 9.9 17% 0.83% 

Source: Oxford Economics, July 2016 forecasts 

 

6.42 Significant job losses are expected to occur in Manufacturing (-1,100) with smaller losses also 
expected to occur in Utilities, Public administration and Mining.  

6.43 The predicted decline in manufacturing jobs is at odds with the trajectory revealed by ONS data, 
which shows that there has been some modest growth in employment since 2010 rather than any 
decline. All other predictions for North West Leicestershire appear to be in line with historic trends 
revealed by ONS data.  

6.44 However, there is a special factor to consider for this local area, which is the approval by the 
Secretary of State of the East Midlands Gateway (EMG) strategic regional logistics development, 
which is expected to create at least 5,000 (and up to 7,300) new workplace jobs in the area over the 
next 5-10 years. The potential future implications of the EMG are discussed later in this chapter. 

Oadby & Wigston 

6.45 The Oxford Economics forecasts predict a total employment change (workforce jobs) of just 900 jobs 
(4%) for Oadby & Wigston between 2014 and 2033. The largest sources of growth – in absolute terms 
– is expected to be Business support services (+500) with Professional services, Arts & entertainment 
and Human health activities each expected to contribute a further 200 jobs. In relative terms the 
strongest sources of growth are expected to be Business support services (+25%) and Arts & 
entertainment (+22%).  
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Table 6-10: Oxford Economics July 2016 forecast for workforce job change – Oadby & Wigston  

 
Workforce job change 

2014-2033 (‘000s) 
Workforce job change 

2014-2033 (%) CAGR (%) 

Agriculture, forestry & fishing 0.0 -7% -0.38% 

Mining & Quarrying 0.0 0% 0.00% 

Manufacturing -0.4 -16% -0.90% 

Electricity & gas 0.0 0% 0.00% 

Water supply 0.0 -14% -0.82% 

Construction 0.1 9% 0.46% 

Wholesale & retail trade 0.2 4% 0.23% 

Transportation & storage 0.1 12% 0.58% 

Accommodation & food service 0.1 9% 0.45% 

Information &communication 0.0 -1% -0.07% 

Financial services  0.0 4% 0.23% 

Real estate activities 0.0 0% 0.00% 

Professional services  0.2 20% 0.99% 

Business support services  0.5 25% 1.17% 

Public administration  -0.1 -21% -1.23% 

Education 0.0 -1% -0.07% 

Human health &social work 0.2 9% 0.46% 

Arts, entertainment  0.2 22% 1.04% 

Other service activities 0.0 -8% -0.45% 

Total 0.9 4% 0.22% 

Source: Oxford Economics, July 2016 forecasts 

 

6.46 Job losses are expected to occur in Manufacturing (-400) and Public administration (-100).  

6.47 The trajectory of growth for Business support services in Oadby & Wigston by Oxford Economics is 
surprisingly low given the trajectory of employment growth since 2010 for that sector revealed by 
ONS data. The data reveals that there has been growth of nearly 400 jobs (35%) since 2010 in 
Business support services across Oadby & Wigston. 

6.48 All other predictions for Oadby & Wigston appear to be in line with trends revealed by ONS data.  

Comparison with Historic Trends 

6.49 In Chapter 4 of this report, analysis of data for employment (BRES and ABI) and self-employment 
(Local Labour Force survey and Annual Population survey) revealed that the long term annual growth 
rate for employment in the Leicester & Leicestershire sub-regional area was 1.15%. This assessment 
was undertaken for the 1999-2015 period, which is the longest period for which annual data on these 
measures is available at a sub-regional level.  
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6.50 The previous sub-section of this chapter set out the Oxford Economics workforce job forecasts for the 
eight individual local authority areas that together comprise the Leicester & Leicestershire sub-
regional area. In order to examine the plausibility of the respective district-level predictions, it is 
potentially useful to repeat the assessment of longer term job growth that has been done for the sub-
region (i.e. which identified the average 1.15% CAGR for employment that has been achieved across 
the study area over the 1999-2015 period), and compare this against the 2014-2033 growth forecasts 
for each district published by Oxford Economics in July 2016.6  

6.51 Unfortunately, the ONS data for self-employment at a district level over the 1999-2003 period is not 
available for the majority of the districts in the Leicester and Leicestershire sub-regional area. This 
means that a full comparison of historic job change for all 8 districts over the 1999-2014 period 
cannot be made on the same basis as for the sub-region. The districts for which all the necessary data 
are available are: 

• Blaby; 

• Charnwood; and 

• Leicester.  

6.52 The table below sets out the results of the analysis of longer term employment trends for these three 
districts, using an approach equivalent to that undertaken for the sub-region in an earlier chapter.  

Table 6-11: Long term average growth rate in employment 
Area 1999-2015 change 

(%) 
CAGR 1999-2015 

(%) 
Blaby 30.9% 1.70% 

Charnwood 4.5% 0.29% 

Leicester 6.9% 0.42% 

Leicester & Leicestershire  20.1% 1.15% 

Source: ONS data sources (BRES, ABI, LLFS, APS) 

6.53 The results reveal a high degree of differentiation in performance, with overall employment in Blaby 
increasing by 30.9% between 1999 and 2015, whereas in Charnwood (4.5%) and Leicester (6.9%) 
growth has been much more subdued. 

6.54 The lack of published ONS data on self-employment for the other five districts over the 1999-2003 
period is frustrating, but an alternative method of historical analysis is available via the respective 
published forecasts available from Oxford Economics. This is because Oxford Economics publish a 
back series of historic trends for the key indicators in their model, including for workforce jobs. In the 
absence of a full set of ONS data, the historic data series available Oxford Economics represents the 
best available alternative source of insights on past levels of job growth performance over a full 
economic cycle.  

                                                             
6 Note: the 2014-2033 period is selected because the most up-to-date ONS employment data that was available to 
inform these forecasts at the time they were produced was for year 2014. 
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Oxford Economics Historic Trend Analysis 

6.55 In terms of the historic data series on workforce jobs available from Oxford Economics, this extends 
back to 1991. Thus, from Oxford Economics it is possible to gain a 23-year trend of data up until 2014. 
(Again, 2014 is the most recent year for which ONS employment data was available at the time these 
forecasts were produced, in July 2016). 

6.56 The table below summarises the key historic data from the Oxford Economics model, including the 
numbers of workforce jobs in 1997 and 2014, the absolute and percentage change, and the implied 
CAGR for the 1997-2014 period. The table also lists the future forecast CAGR for the 2014-2033 period 
that is associated with the July 2016 forecast produced by Oxford Economics for each district.  

Table 6-12: Expected future levels of employment (thousands of workforce jobs), 2014-2033 
Area 1991 

employment 
(‘000s) 

2014 
employment 

(‘000s) 

Change in 
employment 

1991-2014 
(‘000s) 

Change (%) 
1991-2014  

Historic 
CAGR (%) 
1991-2014 

Forecast 
CAGR (%) 
2014-2033 

Blaby 41.5 59.4 17.9 43.1% 1.57% 0.93% 

Charnwood 73.8 75.5 1.7 2.4% 0.10% 0.60% 

Harborough 27.2 45.2 18.0 66.0% 2.23% 0.91% 

Hinckley & Bosworth 41.4 49.3 7.8 18.9% 0.76% 0.62% 

Leicester 194.5 181.9 -12.7 -6.5% -0.29% 0.22% 

Melton 20.4 24.0 3.7 18.0% 0.72% 0.29% 

North West Leicestershire 38.8 58.4 19.5 50.3% 1.79% 0.83% 

Oadby & Wigston 23.4 20.2 -3.2 -13.7% -0.64% 0.22% 

Leicester & Leicestershire  461.0 513.8 52.7 11.4% 0.47% 0.54% 

UK    18.0% 0.72% 0.44% 

Source: Oxford Economics, July 2016 forecasts  

6.57 Key points that are evident from this table are as follows: 

• There are several districts where employment grew very strongly between 1991 and 2014, but 
where the future forecast is for lower levels of growth. Good examples are Blaby (1.57% p.a. 
historically vs the forecast of 0.93% p.a.) and North West Leicestershire (1.79% p.a. vs 0.83% 
p.a.).   

• There are also several local authority areas where the expected future rate of growth is 
substantially higher than is revealed by the historic trend. The best examples of this are 
Charnwood, Leicester and Oadby & Wigston districts. 

• It is especially notable that the Oxford historic trend data indicate a loss of jobs in Leicester 
over the 1991-2014 period (amounting to 12,700 jobs, a decline of 6.5%). This possibly explains 
the relatively very low future growth forecast for Leicester (in proportionate terms). 
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Adjusted Scenario for the Districts 

6.58 This sub-section presents the adjusted growth scenario that has been developed for Leicester & 
Leicestershire. The adjusted growth scenario takes the Oxford Economics forecast for each district as 
a starting point, but the change expected for one of more sectors has been adjusted to take into 
account of local opportunities or circumstances (identified through analysis of ONS trend data and/or 
Oxford Economics historic data) or knowledge of major ‘game changing’ opportunities (and, in 
particular, the East Midlands Gateway (EMG) scheme).  

6.59 The sum of these adjustments provides a credible Adjusted scenario for Leicester & Leicestershire, 
with the July 2016 Oxford Economics forecast providing the Baseline scenario. 

6.60 The table below provides the summary of the expected future workforce job changes for each district 
under the respective Baseline and Adjusted scenarios. 

Table 6-13: Baseline vs Adjusted scenarios: Future levels of workforce jobs (2033) 
Area 2014-2033 job change 

Baseline scenario (‘000s) 
2014-2033 job change 

Adjusted scenario (‘000s) 
Difference 

(‘000s) 

Blaby 11.4 12.0 0.6 

Charnwood 9.1 10.3 1.2 

Harborough 8.5 8.8 0.3 

Hinckley & Bosworth 6.1 7.7 1.6 

Leicester 7.8 11.1 3.3 

Melton 1.4 1.8 0.4 

North West Leicestershire 9.9 14.3 4.4 

Oadby & Wigston 0.9 1.4 0.5 

Leicester & Leicestershire  55.0 67.3 12.3 

Source: Oxford Economics, July 2016 forecasts and Development Economics 

6.61 Hence, whereas under the Baseline scenario the overall increase in jobs is expected to amount to 
55,000 (10.7%) between 2014 and 2033, under the Adjusted scenario the increase is expected to 
amount to a total of 67,300 (13.1%). 

6.62 The adjustments that have been made at a district-level are summarised in the following: 

Blaby 

6.63 Given that manufacturing employment has grown strongly in Blaby over the past 5 years the 1,000 or 
so job losses in Manufacturing forecast by Oxford Economics has been moderated. Instead of the 
losses of 1,000 jobs in Manufacturing under the Baseline scenario, it has been assumed that overall 
losses would amount to 500 jobs (i.e. it is assumed there would be an extra 500 jobs present by 2033 
under the Adjusted scenario compared to Baseline).  

6.64 The indirect and induced implications of the extra 500 jobs would also be expected to support an 
extra 100 jobs in the wider local economy through expenditure of employee incomes and through 
local procurement (supply chain) effects. These effects have been estimated using typical values for 
multipliers obtained from the HCA’s Additionality Guide. 
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6.65 No other sector-based adjustments have been made with respect to Blaby. 

6.66 Overall, under the Adjusted scenario there is expected to be an additional 600 jobs in place by 2033 
compared to the Baseline scenario. 

Charnwood 

6.67 Given that manufacturing employment has grown very strongly in Charnwood over the past 5 years 
the 1,400 or so job losses in Manufacturing forecast by Oxford Economics there has been moderated. 
Instead of the losses of 1,400 jobs in Manufacturing under the Baseline scenario, it has been assumed 
that overall losses would amount to 400 jobs (i.e. it is assumed there would be an extra 1,000 jobs 
present by 2033 under the Adjusted scenario compared to Baseline).  

6.68 The indirect and induced implications of the extra 1,000 jobs would also be expected to support an 
extra 200 jobs in the wider local economy through expenditure of employee incomes and supply 
chain effects. These effects have been estimated using typical values for multipliers obtained from 
the HCA’s Additionality Guide. 

6.69 No other sector-based adjustments have been made with respect to Charnwood. 

6.70 Overall, under the Adjusted scenario there is expected to be an additional 1,200 jobs in place across 
Charnwood by 2033 compared to the Baseline scenario. 

Harborough 

6.71 Given that manufacturing employment has grown significantly in Harborough over the past 5 years 
the 500 or so job losses in Manufacturing forecast by Oxford Economics there has been moderated. 
Instead of the loss of 500 jobs in Manufacturing under the Baseline scenario, it has been assumed that 
overall losses in that sector would amount to 300 jobs (i.e. it is assumed there would be an extra 200 
jobs present by 2033 under the Adjusted scenario compared to Baseline).  

6.72 In addition, the recent strong growth in Business services jobs in Harborough is judged to be 
inadequately reflected in the Oxford Economics forecast for that sector. In the Adjusted scenario it is 
expected that there would be an extra 50 Business services jobs in place by 2033 compared to the 
Baseline Scenario. 

6.73 Overall, it is expected that there would be an extra 250 jobs (Manufacturing and Business support 
services) in place by 2033 under the Adjusted scenario compared to the Baseline scenario. 

6.74 The indirect and induced implications of the extra 250 jobs would also be expected to support an 
extra 50 jobs in the wider local economy through expenditure of employee incomes and supply chain 
effects. These effects have been estimated using typical values for multipliers obtained from the 
HCA’s Additionality Guide. 

6.75 No other sector-based adjustments have been made with respect to Harborough. 

6.76 Overall, under the Adjusted scenario there is expected to be an additional 300 jobs in place across 
Harborough by 2033 compared to the Baseline scenario. 
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Hinckley & Bosworth  

6.77 Given that manufacturing employment has also grown significantly in Hinckley & Bosworth over the 
past 5 years, the 1,200 job losses in Manufacturing forecast by Oxford Economics there has been 
moderated. Instead of the loss of 1,200 jobs in Manufacturing under the Baseline scenario, it has been 
assumed that overall losses in that sector would amount to 800 jobs (i.e. it is assumed there would be 
an extra 400 jobs present by 2033 under the Adjusted scenario compared to Baseline).  

6.78 In addition, the recent strong growth in Professional services and Business services jobs in 
Harborough is judged to be inadequately reflected in the Oxford Economics forecast for that sector. 
In the Adjusted scenario it is expected that there would be an extra 500 Professional services jobs, 
and also an extra 500 Business services jobs in place by 2033 compared to the Baseline Scenario. 

6.79 Overall, it is expected that there would be an extra 1,400 jobs (in Manufacturing, Professional services 
and Business support services combined) in place by 2033 under the Adjusted scenario compared to 
the Baseline scenario. 

6.80 No other sector-based adjustments have been made with respect to Hinckley & Bosworth. 

6.81 The indirect and induced implications of the extra 1,400 jobs would also be expected to support an 
extra 200 jobs in the wider local economy through expenditure of employee incomes and supply 
chain effects. These effects have been estimated using typical values for multipliers obtained from 
the HCA’s Additionality Guide. 

6.82 Overall, under the Adjusted scenario there is expected to be an additional 1,600 jobs in place across 
Hinckley & Bosworth by 2033 compared to the Baseline scenario. 

Leicester  

6.83 In Leicester the trajectory of growth predicted by Oxford Economics for several sectors appears to be 
low given the trajectory of employment growth since 2010 revealed by ONS data. The most 
significant anomalies appear to be:  

• Education: where there has been growth of over 2,000 jobs (11%) since 2010, but where the 
Oxford Economics forecast is for a loss of 200 jobs by 2033. 

• Business support services: where there has been growth of nearly 1,300 jobs (8%) since 2010 
but where the Oxford Economics forecast is for growth of only 16% by 2033. 

6.84 On this basis, two adjustments have been made in the Adjusted scenario: 

• Education: growth of 5% over the 2014 baseline position has been assumed, rather than the 
Oxford Economics prediction of a 1% decline in education sector employment. In effect, this 
results in an extra 1,250 jobs present by 2033 under the Adjusted scenario compared to the 
Baseline scenario. 

• Business services: growth of 25% over the 2014 baseline position has been assumed, rather 
than the Oxford Economics prediction of 16% growth in Business services employment. In 
effect, this results in an extra 1,650 jobs present by 2033 under the Adjusted scenario 
compared to the Baseline scenario. 
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6.85 Overall, it is expected that there would be an extra 2,900 jobs (in Education and Business support 
services combined) in place by 2033 under the Adjusted scenario compared to the Baseline scenario. 

6.86 No other sector-based adjustments have been made with respect to Leicester. 

6.87 The indirect and induced implications of the extra 2,900 jobs would also be expected to support an 
extra 400 jobs across the wider local economy through expenditure of employee incomes and supply 
chain effects. These effects have been estimated using typical values for multipliers obtained from 
the HCA’s Additionality Guide. 

6.88 Overall, under the Adjusted scenario there is expected to be an additional 3,300 jobs in place in 
Leicester by 2033 compared to the Baseline scenario. 

Melton  

6.89 Given that manufacturing employment has also grown significantly in Melton over the past 5 years, 
the 500 job losses in Manufacturing forecast by Oxford Economics there has been moderated. Instead 
of the loss of 500 jobs in Manufacturing under the Baseline scenario, it has been assumed that overall 
losses in that sector would amount to 400 jobs (i.e. it is assumed there would be an extra 100 jobs 
present by 2033 under the Adjusted scenario compared to Baseline).  

6.90 In addition, the recent strong growth in Professional services and Business services jobs in Melton is 
judged to be inadequately reflected in the Oxford Economics forecast for that sector. In the Adjusted 
scenario it is expected that there would be an extra 100 Professional services jobs, and an extra 150 
Business services jobs in place by 2033 compared to the Baseline Scenario. 

6.91 Overall, it is expected that there would be an extra 350 jobs (in Manufacturing, Professional services 
and Business support services combined) in place by 2033 under the Adjusted scenario compared to 
the Baseline scenario. 

6.92 No other sector-based adjustments have been made with respect to Melton. 

6.93 The indirect and induced implications of the extra 350 jobs would also be expected to support an 
extra 50 jobs in the wider local economy through expenditure of employee incomes and supply chain 
effects. These effects have been estimated using typical values for multipliers obtained from the 
HCA’s Additionality Guide. 

6.94 Overall, under the Adjusted scenario there is expected to be an additional 400 jobs in place across 
Melton by 2033 compared to the Baseline scenario. 

North West Leicestershire 

6.95 Overall employment has grown significantly in North West Leicestershire over the past five years, 
and this growth is reflected in the Oxford Economics future forecast for the district (which is for an 
additional 9,900 jobs). 

6.96 However, the special factor to consider with respect to North West Leicestershire is the approval by 
the Secretary of State for the East Midlands Gateway (EMG) strategic regional logistics development, 
which is expected to create at least 5,000 (and up to 7,300) new workplace jobs in the area over the 
next 5-10 years. 
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6.97 According the developers of the scheme: 

East Midlands Gateway would provide large-scale warehousing together with an intermodal rail 
freight interchange. This would provide the facilities to enable large volumes of freight to be 
transferred to and from road vehicles and freight trains. In simple terms, it would operate as an 
inland port. It would therefore directly support a wide range of economic sectors within the UK, 
and form part of increasingly significant flows of international cargo movements. The proposal is 
expected to generate around 7,000 direct jobs once operational, and including training 
opportunities and integrated public transport facilities, as well as further employment through the 
construction phase.7 

 

6.98 The Oxford forecasts predict strong growth in some sectors that would be expected to be well-
represented on the EMG site, including Transport and Storage, Business services and Professional 
services. However, such is the scale of the opportunity at EMG that it is considered appropriate to 
make an additional adjustment to the Oxford forecasts to reflect both the gross direct effects and the 
potential spillover of business opportunities to the wider local economy through supply chain and 
employment multiplier effects.  

6.99 The following adjustments have therefore been made to the Adjusted scenario to reflect the scale of 
the EMG opportunity: 

• Manufacturing: the loss of 1,100 manufacturing jobs predicted under the Baseline scenario 
has been moderated (which as well as EMG also reflects the fact that ONS data reveals modest 
growth in manufacturing employment locally over the 2010-2015 period). The adjustment that 
has been made is to reduce the expected loss of jobs from 1,100 to 800 jobs (i.e. it is assumed 
that an extra 3o0 jobs will be in place by 2033 compared to the Baseline scenario. 

• Transportation & storage: extra growth in jobs in Transportation & storage is assumed, 
amounting to an extra 2,000 jobs by 2033 compared to the Baseline scenario (the Baseline 
scenario already assumes growth of 1,800 jobs in this sector, but this is judged to be 
inadequate to reflect the scale of the EMG scheme). 

• Wholesale distribution: extra growth in jobs in the Wholesale distribution sector is assumed, 
amounting to an extra 1,000 jobs by 2033 compared to the Baseline scenario (the Baseline 
scenario already assumes growth of 2,100 jobs in this sector, but this is judged to be 
inadequate to reflect the scale of the EMG scheme). 

• Business support services: an extra 500 jobs are assumed to be found in support services by 
2033. 

6.100 Overall, it is expected that there would be an extra 3,800 jobs (in Transport & storage, Wholesale 
distribution, Manufacturing and Business support services combined) in place by 2033 under the 
Adjusted scenario compared to the Baseline scenario. 

                                                             
7 http://www.eastmidlandsgateway.co.uk/ 

 

http://www.eastmidlandsgateway.co.uk/
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6.101 The indirect and induced implications of the extra 3,800 jobs would also be expected to support an 
extra 600 or so jobs in the wider local economy through expenditure of employee incomes and supply 
chain effects. These effects have been estimated using typical values for multipliers obtained from 
the HCA’s Additionality Guide. 

6.102 Overall, under the Adjusted scenario there is expected to be an additional 4,400 jobs in place across 
North West Leicestershire by 2033 compared to the Baseline scenario. 

6.103 However, it should be noted that these adjustments reflect the lower end of the range of between 
5,000 and 7,300 direct jobs that could be created once the EMG scheme is built and fully occupied. 

Oadby & Wigston 

6.104 The overall Baseline scenario prediction for Oadby & Wigston is growth of just 900 jobs (4.3%). 
However, the trajectory of predicted growth for Business support services under the Baseline 
scenario is surprisingly low given the trajectory of employment growth since 2010 revealed by ONS 
data. The data reveals that there has been growth of nearly 400 jobs in this sector (i.e. growth of 35%) 
since 2010.  

6.105 On this basis, the Baseline scenario prediction of growth of just 500 jobs (25%) in Business support 
services over the 2014-2033 period appears to be too low. In the Adjusted scenario it is assumed that 
there would be an extra 450 Business services jobs in place by 2033 compared to the Baseline 
Scenario. 

6.106 No other sector-based adjustments have been made with respect to Oadby & Wigston. 

6.107 The indirect and induced implications of the extra 450 jobs would also be expected to support an 
extra 50 jobs in the wider local economy through expenditure of employee incomes and supply chain 
effects. These effects have been estimated using typical values for multipliers obtained from the 
HCA’s Additionality Guide. 

6.108 Overall, under the Adjusted scenario there is expected to be an additional 500 jobs in place across 
Oadby & Wigston by 2033 compared to the Baseline scenario. 

Conclusions and Implications  

6.109 The Oxford Economics forecasts indicate that the overall level of GVA growth change expected to 
occur across the study area between 2014 and 2033 amounts to around £9.806 billion, an uplift of 
around 46.2% over the 2014 baseline. At a district level, the highest rates of growth are expected to 
occur in Blaby (60.8% over baseline) and Harborough (58.9%). On the other hand, much lower than 
average rates of growth are expected in Leicester (35.8%) and Oadby & Wigston (38.7%).  

6.110 The baseline Oxford Economics forecasts anticipate net growth in employment across the study area 
amounting to 55,000 workforce jobs over the period 2014-2033. This is equivalent to growth of 10.7% 
over the 2014 baseline estimate. In annual terms, this is equivalent to a compounded annual rate of 
growth (CAGR) of 0.54% per annum over this period.  
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6.111 However, in Chapter 4, evidence was presented indicating that the annual average rate of 
employment growth in the Leicester & Leicestershire sub-region had been 1.15% p.a. over the 1999-
2015 period. On this basis, the July 2016 Oxford Economics forecasts appear to be somewhat 
subdued. This could in part reflect some of the pessimism that was the immediate response of 
financial markets and economic commentators to the result of the June 2016 EU membership 
referendum (the Oxford forecasts were produced a few weeks after the result came in but before any 
post Referendum economic data was published). 

6.112 In response to this conclusion, an Adjusted growth scenario has been developed for Leicester & 
Leicestershire. This Adjusted growth scenario takes the Oxford Economics forecast for each district 
as a starting point, but the change expected for one of more sectors has been adjusted to take into 
account of local opportunities or circumstances (identified through analysis of ONS trend data and/or 
Oxford Economics historic data) or – in the case of North West Leicestershire, knowledge of a major 
‘game changing’ opportunities in the form of the East Midlands Gateway scheme.  

6.113 Whereas under the Baseline scenario the overall increase in jobs is expected to amount to 55,000 
(10.7%) between 2014 and 2033, under the Adjusted scenario the increase is expected to amount to a 
total of 67,300 (13.1%), with the additional jobs for each district as follows: 

• Blaby: an increase in growth of 600 jobs, from 11,400 (Baseline scenario) to 12,000 (Adjusted 
scenario) by 2033 

• Charnwood: an increase in growth of 1,200 jobs (from 9,100 to 10,300) by 2033 

• Harborough: an increase in growth of 300 jobs (from 8,500 to 8,800) by 2033 

• Hinckley & Bosworth: an increase in growth of 1,600 jobs (from 6,100 to 7,700) by 2033 

• Leicester: an increase in growth of 3,300 jobs (from 7,800 to 11,100) by 2033 

• Melton: an increase in growth of 400 jobs (from 1,400 to 1,800) by 2033 

• North West Leicestershire: an increase in growth of 4,400 jobs (from 9,900 to 14,300) by 2033 

• Oadby & Wigston: an increase in growth of 500 jobs (from 900 to 1,400) by 2033. 
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7: Conclusions & implications  

Sub-regional issues 

7.1 A review of economic data and forecasts identifies the potential for a very substantial mismatch 
between expected future labour supply and expected future labour demand in the Leicester & 
Leicestershire sub-region occurring over the period to 2033.  

7.2 The July 2016 employment forecasts produced by Oxford Economics anticipate growth in 
employment amounting to 55,000 workforce jobs over the 2014-2033 period, equivalent to an 
increase of 10.7% over the 2014 base position. 

7.3 However, as was explained in Chapter 6 of this report, there are good reasons for considering the July 
2016 Oxford Economics forecasts to be overly conservative. In response, an alternative Adjusted 
Growth scenario has been developed, which takes into account local opportunities or circumstances 
(identified through analysis of ONS trend data and/or Oxford Economics historic data) or knowledge 
of major ‘game changing’ opportunities (and, in particular, the East Midlands Gateway scheme). 

7.4 Under the Adjusted Growth scenario, the expected increase in employment over the 2014-2033 
period amounts to an additional 67,300 jobs, which is 12,300 more than under the Baseline scenario. 

7.5 The main reasons for the expected large scale future growth in net additional employment in 
Leicester & Leicestershire are found in the strengths of the sub-regional business base and the good 
levels of entrepreneurship in the area.  

7.6 As was discussed in earlier chapters, the sub-region possesses the following substantial enterprise 
strengths: 

• The overall business population in the area has increased at a faster rate than nationally 
between 2010 and 2015, and in some parts of the sub-region (most notably the City of 
Leicester) the increase has been significantly faster than the national average rate. 

• Rates of new business start-ups are, overall, higher than the regional average and in some 
districts (most notably Blaby and Harborough) higher than the national average 

• In the majority of districts (e.g. Melton and Charnwood) the business survival rate is 
significantly higher than the national average. 

7.7 Moreover, Leicester & Leicestershire is also favoured by the natural advantages of its geographical 
position, particularly in terms of:  

• the advantages of relative proximity and ease of accessibility to the major population centres 
of the Midlands, which increases the attractiveness of the area to distribution businesses and 
service sector businesses that require a central position to serve national markets; 
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• its proximity to national transport infrastructure (in the form of the M1 corridor, the Midland 
Main Line rail links to London and other national destinations; the close-by availability of 
international aviation connections at East Midlands, Birmingham and the London 
airports);and 

• its proximity to highly-regarded Higher Education institutions and R&D facilities located 
across the East Midlands.  

7.8 The geographical advantages in particular have driven the creation of major gaming changing 
opportunities such as the East Midlands Gateway.  

7.9 However, despite these advantages the area’s future prosperity and economic health is threatened 
by the fact that the local labour market already exhibits symptoms of increasing tightness, with little 
evident spare capacity amongst its existing resident population.  

7.10 The longer term problem is the consequences of an ageing resident population, with the prospect of 
a reduction over time in the availability of local supplies of labour over the same period when labour 
demand from employers (both private businesses and public sector organisations) is expected to be 
growing strongly.  

Issues at a district level  

7.11 So far the conclusions have been presented at a sub-regional level. At a more localised level – i.e. at 
the spatial level of the individual local authority – in some cases the looming labour supply problems 
are especially acute.  

7.12 The table below summarises several sets of important data described in this report, namely: the 
expected change in employment under the two respective employment growth scenarios, and a key 
indicator of current labour market responsiveness – the economic activity rate. All of this data has 
been presented previously, but it is brought together here for convenience. 

Table 7-1: Summary of district-level indicators  
Area Economic activity rate, 

2015 
(16-64), % 

Oxford Economics 
Baseline scenario  
2014-2033 (‘000s) 

Oxford Economics 
Adjusted scenario  
2014-2033 (‘000s) 

Blaby 82.7% 11.4 12.0 

Charnwood 72.8% 9.1 10.3 

Harborough 79.9% 8.5 8.8 

Hinckley & Bosworth 83.8% 6.1 7.7 

Leicester 69.5% 7.8 11.1 

Melton 83.9% 1.4 1.7 

NW Leicestershire 85.0% 9.9 14.3 

Oadby & Wigston 76.9% 0.9 1.4 

Sources: ONS Labour Force Survey, Oxford Economics, July 2016 forecasts  
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7.13 It should be emphasised that of the two future growth scenarios presented and discussed in this 
report, the one that is considered much more likely to eventuate is the Adjusted Growth scenario. 
This is because it takes into account the actuality of local and sector-based employment trends that 
have occurred since 2010, and also because it explicitly takes into account the very large opportunity 
that is presented by the East Midlands Gateway scheme, which is permitted and has an active private 
sector developer behind it. 

Potential economic consequences 

7.14 The potential economic consequences of persistent and long term shortages of labour could be 
serious for Leicester & Leicestershire. Increasing demand for labour could be expected to result in 
locally based workers moving positions more regularly, and the erosion of worker loyalty imposes 
costs in the form of the need to recruit and train new staff more frequently.  

7.15 Long term shortages of workers could eventually deter new investment into the area, with potential 
impacts on the wider economy through supply chain and multiplier effects. The deterrence effect on 
new investment could also impinge on the area’s currently above-average productivity performance, 
with longer term threats to competitiveness and prosperity. 

7.16 Shortages of employees could pose particularly threats to employers in sectors such as retail, social 
care, childcare and some areas of public services that are traditionally not highly paid, or which are 
constrained by national pay scales. Shortages of workers in some of these sectors (particularly 
childcare and social care) could impose costs on public sector employers and the community more 
widely, as additional costs will almost certainly be reflected in charges for these services.  

7.17 Another threat comes from the indirect consequences of an ageing population, with fewer new 
entrants expected to arrive over time from higher or further education. Given that the creation of 
new job opportunities is expected to be weighted towards knowledge-intensive sectors (including 
ICT, biotechnology, advanced engineering etc.) a declining supply of local graduates with these skills 
could further erode the competitiveness of local businesses, particularly those facing competition 
from firms based in larger population centres, such as London and the other major cities.  

7.18 Moreover, an additional risk from an ageing workforce is that the prospects for sectors and sub-
sectors that have above-average growth opportunities – such as digital industries and biotechnology 
– may suffer constraints on their potential because of insufficient availability of workers with the right 
type of skills and experience.  
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